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The policies of Washington and Lee University are 

under continual examination and revision. This 

Student Handbook is not a contract; it merely 

presents the policies in effect at the time of 

publication and in no way guarantees that the 

policies will not change. For more updated policies 

and information see www.wlu.edu. 

This year's Student Handbook was last updated in July 2010. 

Please check the W&L Student Affairs Website, 

www.wlu.edu/x1235.xml, for the most recent version. 
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I. POLICY STATEMENT RELATING TO 

CAMPUS LIFE 
 (As adopted by the Board of Trustees May 25, 1985) 
 

The Board of Trustees believes that one of its primary 

responsibilities is to encourage the development and 

maintenance of an environment within the University 

community, which best permits the realization of our 

institutional goals. Those goals, according to the University's 

Statement of Institutional Philosophy, include the pursuit of 

our educational purpose in a climate of learning that stresses 

the importance of the individual, the personal honor and 

integrity of all students and their harmonious relationships 

with other members of the greater community. In this 

context, the institutionalized extracurricular and social life of 

students should contribute to these goals. 

It is our desire that student self-government should be 

encouraged and that a proper balance between student 

privilege and responsibility should be sought and achieved. 

We recognize that all members of the student body will 

spend a portion of their life apart from the institution and 

outside its governance. Students must nonetheless remain 

aware that they are members of a University community 

whose traditions, image and reputation can be harmed by 

negative actions and behavior as well as being helped by 

positive contributions. This awareness is especially 

important since the University, lodged as it is within a larger 

community, must encourage respect for local ordinances and 

law enforcement and honor the claims of non-University 

persons for quiet and safety. In all of its expression, the spirit 

of this Campus Life statement places emphasis on concepts of 
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honor, integrity, standards of value, leadership, good 

character, respect for traditions and personal responsibility. 

We do expect that individual and group actions and behavior 

will be measured against these concepts. It is our intention to 

hold accountable for the successful implementation of this 

policy the administration, the faculty, the students and, 

indeed, this Board of Trustees. 

 

As provided in the University By-Laws, the Faculty shall be 

responsible for the academic regulation of students for 

entrance and graduation requirements, for the approval and 

supervision of courses of study, for the recommendation of 

students for degrees, and for the discipline and government 

of the students and all student organizations, except for the 

Honor System which is the responsibility of the Student 

Executive Committee as delegated by the Board of Trustees. 

The Faculty may adopt such rules and regulations as may be 

necessary and proper for the discharge of its obligations. 
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II. EXECUTIVE COMMITTEE OF THE 

STUDENT BODY 
 

The Executive Committee is a 13-member body of 

representatives elected by students from each 

undergraduate and law class. The Executive Committee is 

entrusted with administration of the Honor System by the 

Washington and Lee Board of Trustees. The Executive 

Committee also serves as the student government, which 

maintains the student activity fee and is responsible for 

allocation of the funds, other than the Student Bar 

Association fee, to student organizations. 
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III. THE HONOR SYSTEM 
 

The Honor System at Washington and Lee 

University 
Honor is the moral cornerstone of Washington and Lee 

University. Commitment to honor is recognized by every 

student, faculty member, administrator, and staff member of 

the University. Honor provides the common thread woven 

through the many aspects of this institution and creates a 

community of trust and respect affecting fundamentally the 

relationships of all its members. The centrality of honor at 

Washington and Lee is contained in its Honor System. The 

Board of Trustees has granted to students the privilege of 

overseeing the administration of the Honor System. This 

privilege includes the responsibilities of (1) defining 

dishonorable acts that the current student generation views 

as breaches of the community’s trust; (2) investigating 

possible violations of the Honor System; (3) administering 

closed hearings where possible Honor Violations are 

suspected; (4) writing and revising the White Book, the 

Honor System policy and procedures manual; and (5) 

reporting directly to the Board of Trustees on the 

administration of the Honor System. The sole penalty for an 

Honor System violation is dismissal from the University. 

These responsibilities are administered by the Executive 

Committee of the Student Body, a group of students elected 

annually by their peers. Academic life is essentially shaped 

by the commitment to honor. Assuming that students will 

behave honorably, the faculty grants flexibility in the 

scheduling of most final examinations and all are taken 

without supervision. Take-home closed book examinations 

are a common occurrence. The pledge, “On my honor, I have 
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neither given nor received any unacknowledged aid on this 

(exam, test, paper, etc.),” expresses the student’s promise 

that the work submitted is his or hers alone. Students’ 

dedication to honorable behavior creates a strong bond of 

trust among them and between them and the faculty. This 

student dedication and the bond that it engenders also 

provide the basis for the faculty’s commitment to accepting a 

student’s word without question. 

The dedication to behave honorably is not confined to 

academic life. It is expected that students will respect each 

other’s word and intellectual and personal property in the 

residence halls and the Greek houses, on the playing field, in 

the city of Lexington, or wherever Washington and Lee 

students take themselves. This principled expectation 

provides the foundation for the community of trust which 

students seek to create not only in the academic sphere but 

in life outside it as well. The Honor System has been a unique 

feature of Washington and Lee University for well over a 

century. Thousands of students have lived under it while in 

residence, have been morally shaped by it and, as alumni and 

alumnae, continue to be guided by it in their professional 

lives. Current students are as committed to it as were those 

who lived and studied here before them, and they maintain 

with firm conviction this distinctive ideal of the University. 

 

Students attending Washington and Lee must realize that our 

commitment to the principle of honor is firm. This 

commitment stems from a long tradition of trust and honesty 

in a community that respects those traits embodied in such 

great men as George Washington and Robert E. Lee. Under 

this system, students must not lie, cheat, steal or 
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misrepresent themselves in any way that is considered 

dishonorable by the student generation involved. Students 

found guilty by their peers of a breach of the Honor System 

are dismissed permanently from the University. 

A Community of Honor 
The Honor System of Washington and Lee is based on the 

fundamental principle that a spirit of trust pervades all 

aspects of student life. This spirit of trust makes Washington 

and Lee a unique educational institution. Students enjoy 

unparalleled academic and social freedom. The system is one 

of mutual trust---trust among students, faculty, 

administrators, and townspeople that students attending 

Washington and Lee will conduct themselves honorably at all 

times, on or off campus. Students are expected to do their 

own work, represent themselves truthfully, and claim only 

that which is their own. No violation of this trust is more 

egregious than another or too small to be ignored. 

The Honor System governs only acts that indicate a student 

is not worthy of trust by his or her peers. The System is not 

structured to work against students, but rather for students. 

It is not structured to frighten honest students, but rather to 

encourage them. The System is mutually reinforcing. The 

more students live by the System, the stronger the System 

becomes. 

The notion of an honorable community is closely related to 

the University's educational objectives, for the learning 

process flourishes best in an environment where mutual 

trust and respect shape the bedrock of relationships within 

the community. Every student at Washington and Lee, thus, 

has a duty to the Honor System. 
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Implications of our System 
A student at Washington and Lee is presumed to act 

honorably at all times. A sense of mutual trust and respect 

surrounds all aspects of a student's life at Washington and 

Lee. Professors rely on the integrity of their students and 

expect that all work submitted is exclusively their own. All 

work at Washington and Lee, unless otherwise stated, is 

considered pledged. 

The form of the pledge is: "On my honor, I have neither given 

nor received any unacknowledged aid on this (exam, test, 

paper, etc.)." 

While President of Washington College, General Lee 

implemented a new understanding for behavior of students 

at the school. In asking the students of that time merely to 

behave as "gentlemen," he was asking for honesty, 

forthrightness, civility and courtesy in all their actions. 

Today, the same standard is expected of all students. 

Combined with the rigid standards of no lying or cheating, 

the Honor System has helped to build an atmosphere of trust 

in which students often leave their possessions unattended 

anywhere on campus without fear of theft. 

Open Exam Policy 
One of the truest expressions of trust and honesty found on 

our campus and one of the most tangible privileges of the 

Washington and Lee Honor System is the open examination 

policy. Under this policy, it is the general practice of the 

College, the School of Law, and the Williams School, not to 

have exams proctored by University officials. 

Undergraduates are allowed to schedule their exams on any 

day of the six possible exam dates at either the 9:00 a.m. or 
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2:00 p.m. sitting. Students are required to make their 

selections the week before the examination period begins. 

Only in rare instances are there stated times for a particular 

examination. 

At the School of Law, only first-year course exams are given 

at one stated period. Upper-class law students have a choice 

between two stated times and dates.  

This policy reinforces the great amount of trust placed in 

Washington and Lee students. In order for students to 

continue to exercise such academic freedom, they must 

accept the responsibilities and challenges of governing 

themselves. Part of the open exam policy is an agreement 

that no one will discuss any aspect of an exam with anyone 

else until the examination period has ended. Even a casual 

remark as to the difficulty of an exam is not allowed. 

Experience has proven such remarks may give some students 

an unfair academic advantage over their peers. Therefore, it 

is imperative to the freedom and trust placed in Washington 

and Lee students that no aspect of any exam be discussed or 

commented upon until the examination week is concluded. 

To do so would place a great strain on the privilege. 

Discussing exams is considered a serious honor violation. 

Plagiarism 
"Plagiarism" describes the use of another's words or ideas 

without proper acknowledgment. The students of 

Washington and Lee University have considered plagiarism a 

violation of the Honor System in the past; therefore, all forms 

of plagiarism including Internet plagiarism are taken very 

seriously. Students at Washington and Lee must be aware of 

the nature of plagiarism. Plagiarism takes many forms, 

including the wholesale copying of phrases or texts, or the 
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use of ideas without indicating the source. Certain facts must 

also be properly acknowledged.  

Examples of possible plagiarism can be found in the 

Executive Committee's Plagiarism Pamphlet. This is available 

to the entire W&L community on the Executive Committee's 

website at ec.wlu.edu. In addition, Leyburn Library has a 

helpful site on avoiding plagiarism: 

library.wlu.edu/research/ref/cite_plag.asp 

A Brief Synopsis of Procedure 
The Honor System at Washington and Lee is administered 

exclusively by the Executive Committee of the Student Body. 

The authority for the Honor System comes directly from the 

Board of Trustees of the University and is in no way 

influenced by the University's administration or faculty. 

Being completely student administered means that the 

students have a great responsibility in preserving this unique 

aspect of the community. As a result of previous students' 

dedication, the Honor System has remained strong in a day 

when many honor codes crumble under the pressure of legal 

challenge or simply fade away because of lack of interest. See 

The Honor System “White Book” published by the Student 

Executive Committee at ec.wlu.edu. 

Honor Advocates 
There shall be an Honor Advocate Program. Honor Advocates 

who show exceptional ability and a strong desire to uphold 

the Honor System shall be available to serve as members of 

the investigative team and as advocates of the respondent. 

The Executive Committee shall select a law student to serve 

as head honor advocate and a student to serve as assistant 

head honor advocate. The Head Honor Advocate shall 

http://ec.wlu.edu/
http://library.wlu.edu/research/ref/cite_plag.asp
http://ec.wlu.edu/


 

16 

 

administer the Honor Advocate Program. These advocates 

are also available to assist in other conduct matters. See page 

60.  

Reporting Possible Violations 
Anyone with knowledge of a possible Honor Violation should 

confront the suspected student and ask for an explanation of 

the incident. Should this explanation convince the inquiring 

person that no honor offense exists the matter should be 

dropped. 

If the inquiring student believes that a violation exists, then 

the matter must be brought to the attention of a member of 

the Executive Committee. A person not wishing to confront a 

student suspected of an Honor Violation must bring the 

matter to the immediate attention of a member of the 

Executive Committee. 

On receiving information that an Honor Violation might have 

occurred, the Executive Committee is obligated to investigate 

the charge. One member of the Executive Committee, one 

Honor Advocate, and a member of the student body conduct 

the investigation and report their findings to the full 

Committee. If the Executive Committee believes that there is 

sufficient evidence of an Honor Violation, a closed hearing 

shall be held, during which the accused will be assisted by 

Honor Advocates if he or she so chooses. If the Executive 

Committee finds the student not guilty, all charges are 

dropped and the student remains an active part of the 

University. A guilty verdict by the Executive Committee 

results in dismissal of the student from the University. The 

student, if he or she desires, may appeal the case to a Student 

Body Hearing. The Hearing, which is open to all members of 

the W&L community, is conducted before a jury of twelve 
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students selected at random from the student body. The 

verdict of the student jury is final.  
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IV. UNIVERSITY POLICIES AND 

PROCEDURES—ACADEMIC 
 
Academic policies are set by the faculty. The University 
Catalog on the Web, along with the notifications of changes, 
is the most complete and up-to-date information about these 
policies. Please check the most current version on the 
University Registrar's Web page at catalog.wlu.edu/. The 
catalog for the School of Law may also be accessed at 
catalog.wlu.edu/index.php?catoid=4 
 

Accommodations for Students with Disabilities -  
 
It is the policy of Washington and Lee University and its 

School of Law to provide equal access to educational 

opportunities to qualified students with physical or mental 

disabilities, in accordance with Section 504 of the 

Rehabilitation Act of 1973 and the Americans with 

Disabilities Act. 

Students requesting accommodation must provide 

appropriate documentation of: (1) a disability, which is a 

physical or mental impairment that substantially limits one 

or more major life activities; and (2) a need for 

accommodation, by virtue of the specific functional 

limitations of the disability, to have equal access to 

educational opportunities.  The University intends to provide 

an interactive process of dialogue and timely exchange of 

information between the student and the designated Dean. 

It is the responsibility of a student with a physical or mental 

disability who may require any type of accommodation to 

make the accommodation request in a timely manner. In 

file:///C:/Documents%20and%20Settings/bdotson/Desktop/2010-2011%20SH/catalog.wlu.edu/
http://catalog.wlu.edu/index.php?catoid=4
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order to allow sufficient time for the eligibility and 

accommodation decision process and to make arrangements 

for appropriate accommodations, the student should contact 

the designated Dean within one week of the start of the 

academic term. The designated Dean will inform the student 

of further specific procedures and required documentation. 

Undergraduate students should contact the Office of the 

Dean of the College, Washington Hall 23, Washington and Lee 

University, Lexington, Virginia 24450-2116, (540) 458-8746.  

Law students should contact the Associate Dean for Law 

Student Services, Sydney Lewis Hall 528, Washington and 

Lee University School of Law, Lexington, Virginia 24450-

2116, (540) 458-8533. 

Accommodation policies, procedures, and informational 

documents and forms are available on the University Web 

site at http://www.wlu.edu/x39131.xml. 

 

  

http://www.wlu.edu/x39131.xml
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V. UNIVERSITY POLICIES AND 

PROCEDURES—NON-ACADEMIC 
 

Statement on Student Behavior 
Admission to the Washington and Lee community carries 

with it certain expectations concerning personal conduct. 

These expectations are specifically covered by the Honor 

System. Other less specific expectations concern the way we 

treat each other. Lee described the expectation at 

Washington College as "gentlemanly behavior." Today, we 

interpret this to mean civil, decent behavior designed to 

encourage mutual respect for our individual differences, 

desires, and ways of thinking. 

Washington and Lee University expects an atmosphere of 

civility and mutual respect to prevail. Instances of uncivil 

behavior involving students are most effectively dealt with in 

personal and informal ways, not by formal conduct 

procedures. Therefore, members of the Washington and Lee 

community who believe themselves to have been objects of 

such behavior should first seek resolution by personal 

consultation with friends, faculty, designated advisers, or 

others who may intervene in the dispute. If such direct 

efforts do not resolve the matter, instances of uncivil 

behavior involving students may be reported to the Associate 

Dean of Students for Student Conduct. The Associate Dean of 

Students will take appropriate action by resolving the matter 

or referring the matter to the Mediator, or to other resources 

for informal resolution, or, in appropriate cases, to the 

designated conduct body. If informal resolution efforts are 

not successful or appropriate to the circumstances, one of 
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five conduct bodies may conduct formal procedures on 

allegations of uncivil behavior, as follows: 

 The Executive Committee (EC) manages the Honor 

System and hears cases of breaches of trust such as lying, 

cheating, and stealing. 

 The Student Judicial Council (SJC) hears allegations of 

alcohol and other types of student misconduct. 

 The Student-Faculty Hearing Board (SFHB) hears 

allegations of prohibited discrimination, harassment, 

retaliation, sexual misconduct, or hazing by individual 

students and non-Greek student organizations. 

 The Interfraternity Council (IFC) hears allegations of 

hazing, retaliation associated with hazing, and other 

violations of University policy by fraternities. 

 Panhellenic Council (PHC) hears allegations of hazing, 

retaliation associated with hazing, and other violations of 

University policy by sororities. 

Prohibited Discrimination, Harassment, Sexual 

Misconduct and Retaliation Policy 
 

Policy Statement 

Students, faculty, and staff at Washington and Lee University 

have the right to be free from prohibited discrimination, 

harassment, sexual misconduct, and retaliation within the 

University community. Specifically, the University prohibits 

discrimination, including harassment, on the basis of race, 

color, religion, national or ethnic origin, sex, sexual 

orientation, age, disability, veteran’s status, and genetic 
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information in its educational programs and activities and 

with regard to employment. The University also prohibits 

sexual misconduct offenses described in this policy. Finally, 

the University prohibits retaliation against any individual 

who brings a good faith complaint under this policy or is 

involved in the complaint process. Such conduct violates not 

only University policy and expectations of personal integrity 

and respect for others, but may also violate state and federal 

law. Students, faculty, and staff found to have violated this 

policy will be disciplined appropriately, up to and including 

termination from employment or dismissal from the 

University. 

This policy applies to all Washington and Lee University 

students, faculty, staff, and volunteers, as well as all visitors 

to campus (including vendors, contractors, visiting athletes, 

alumni, parents and guests of students, etc.). 

Prohibited Discrimination, Harassment, and Sexual 

Misconduct 

In addition to other forms of discriminatory conduct based 

on a listed protected category that would constitute a 

violation of this policy, unwelcome verbal or physical 

conduct by or toward a member of the University community 

on the basis of one or more of the listed protected categories 

may constitute prohibited harassment, depending on the 

circumstances of each case. Prohibited harassment can take 

many forms, such as words, visual images, gestures, or other 

conduct. To constitute harassment in violation of this policy 

there must be a finding that the conduct was: (1) based on 

one or more of the protected categories mentioned above; 

(2) unwelcome and offensive; and (3) either severe (in the 

case of isolated incidents) or repeated and pervasive such 
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that it had the purpose or effect of substantially interfering 

with an individual’s work or academic performance, or of 

creating an intimidating, hostile or abusive work or 

educational environment at the University. Harassment may 

also occur if submission to conduct described in (1) and (2) 

above is an implicit or explicit term or condition of 

employment, education, or participation in a campus activity 

or if submission to or rejection of such conduct is used as the 

basis for a decision regarding any University operation or 

program. 

Unwelcome sexual advances, requests for sexual favors, or 

other unwanted verbal or physical conduct of a sexual nature 

may constitute sexual misconduct, depending upon the 

circumstances of each case. Forms of sexual misconduct 

include: 

1. Sexual harassment, as prohibited harassment is 

described above 

2. Physical assault with sexual intent 

3. Sexual contact without consent‐‐by means of force, 

threat, intimidation or victim incapacity 

4. Sexual intercourse without consent‐‐by means of 

force, threat, intimidation or victim incapacity 

5. Attempts to commit the sexual offenses listed above 

Sexual misconduct in any form is a violation of this policy. 

However, if there is a reasonable basis for a finding that any 

misconduct described in numbered items 2‐5 above 

occurred, that misconduct does not have to satisfy the 

elements of harassment to constitute a violation of this 

policy.  
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W&L strongly urges all members of the campus community 

to play a part in discouraging, responding to, and preventing 

the types of misconduct prohibited by this policy. W&L 

encourages the community to speak up when an incident 

occurs and to report misconduct. Any individual who feels 

s/he has been subjected to prohibited conduct under this 

policy is encouraged to seek assistance and resolution. 

W&L’s complaint procedures provide a variety of ways by 

which an individual may proceed, so that each person may 

choose an avenue appropriate to his/her particular situation. 

Confidentiality 

The University will treat inquiries and complaints about 

prohibited discrimination, harassment, sexual misconduct, or 

retaliation confidentially to the extent possible, in 

accordance with the complaint procedures referenced 

herein. In some circumstances, the University may be 

required to act on information it has received even if the 

person providing the information chooses not to pursue a 

complaint. 

Retaliation and Malicious Reporting 

The University will make every reasonable effort to protect 

from retaliation individuals who believe themselves to be the 

object of discrimination, harassment, or sexual misconduct 

and/or who are involved in a complaint process. Retaliation, 

whether by an individual, a group of individuals, or an 

organization, against anyone who makes an inquiry about 

discrimination, harassment, or sexual misconduct, or who is 

involved in a complaint process is illegal and constitutes a 

violation of this policy.  

The malicious reporting of a false complaint of 

discrimination, harassment, sexual misconduct, or retaliation 
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is also a violation of this policy. Retaliatory action or 

malicious reporting will be regarded as a basis for a separate 

complaint under this policy and the referenced procedures. 

Relation to Federal Law 

Washington and Lee University’s policy against prohibited 

discrimination, harassment, sexual misconduct, and 

retaliation is consistent with Title IX of the Education 

Amendments of 1972, Titles VI and VII of the Civil Rights Act 

of 1964, as amended, the Americans with Disabilities Act of 

1990, Section 504 of the Rehabilitation Act of 1973, the Age 

Discrimination Act of 1975, the Age Discrimination in 

Employment Act of 1967, and the Genetic Information 

Non‐Discrimination Act of 2008. In addition to contacting the 

complaint resources specified in the referenced complaint 

procedures, any person with concerns regarding the 

University's response to his/her complaint may contact the 

Regional Civil Rights Director, U.S. Department of Education, 

Office for Civil Rights, District of Columbia Office, 1100 

Pennsylvania Ave., NW, Room 316, P.O. Box 14620, 

Washington, DC 20044‐4620, (202) 786‐0500 [students]; or 

the Washington Field Office of the U.S. Equal Employment 

Opportunity Commission, 1400 L. Street, NW, Suite 200, 

Washington, D.C. 20005, (202) 275‐7377 [employees]. 

Procedures for Complaints of Violations of This 

Policy 
 

Complaints against Students 

Students seeking information about the University Policy on 

Prohibited Discrimination, Harassment, Sexual Misconduct 

and Retaliation or who have complaints of prohibited 

discrimination, harassment, sexual misconduct or retaliation 
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against students may contact either a Confidential and 

Impartial Resolution Resource (“CAIR”), one of the University 

Mediators, or another Student Affairs resource (e.g., Office of 

the Vice President for Student Affairs and Dean of Students, 

Student Health and Counseling Services, Public Safety, Peer 

Counselors, Residential Life Staff, Office of the Associate 

Dean of the Law School for Student Services, or Kirgis 

Fellows). See the Resources Contact Information below for 

2010-2011for a listing of CAIRs, Mediators, and other 

resources. For the full description of procedures for 

complaints against students, see the following link: 

www.wlu.edu/documents/general_counsel/ComplaintsAgainst

Students.pdf 

Complaints against Faculty, Staff, and Other Non-

Students 

Any student who has a concern about prohibited discrimination, 

harassment, sexual misconduct or retaliation by a member of the 

faculty or staff, or other non-student member of the community, 

can get information on resources and options for handling a 

complaint by contacting: 1) a Discrimination Policy Adviser 

(“DPA”); 2) a CAIR; 3) a University Mediator; 4) another 

Student Affairs resource (e.g., Office of the Vice-President for 

Student Affairs and Dean of Students, Student Health and 

Counseling Services, Public Safety, Peer Counselors, Residence 

Life Staff, Office of the Associate Dean for Law Student 

Services, or Kirgis Fellows); or 5) any Dean or 

Associate/Assistant Dean. If a student complainant chooses to 

contact a CAIR, the University Mediator, another Student 

Affairs resource, or a Dean or Associate/Assistant Dean, that 

resource will work with the student to access a DPA. See the 

Resources Contact Information for 2010-2011 for a listing of 

DPAs, CAIRs, Mediators, and other resources below. For the 

file:///C:/Documents%20and%20Settings/bdotson/Desktop/2010-2011%20SH/www.wlu.edu/documents/general_counsel/ComplaintsAgainstStudents.pdf
file:///C:/Documents%20and%20Settings/bdotson/Desktop/2010-2011%20SH/www.wlu.edu/documents/general_counsel/ComplaintsAgainstStudents.pdf
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full description of procedures for complaints against non-

students, see the following link: 

www.wlu.edu/documents/general_counsel/ComplaintsAgainstNo

nStudents.pdf 

Resources Contact Information for University 

Policy on Prohibited Discrimination, Harassment, 

Sexual Misconduct and Retaliation 

 
CAIR Resources 

—for information concerning procedures and dispute 

resolution options for complaints by or against students  
 

Contact Title Office Phone 

Tammy 
Futrell 

Head CAIR 
Associate Dean of 
Students 

Elrod Commons 
243 

458-
8766 

Kami 
Gardner 

Associate Professor of 
PE/Coach 

Doremus/Warner 
Center 

458-
8481 

Sarah 
Nichols 
Hughes 

Assistant Director, Law 
School Advancement 

Sydney Lewis 
Hall  519 

458-
8063 

Mandy 
King 

Associate Professor of 
PE/Coach 

Doremus/Warner 
Center 524 

458-
8202 

Gene 
McCabe 

Associate Professor of 
PE/Coach 

Doremus/Warner 
Center 525 

458-
8678 

David 
Novack 

Professor of Sociology Newcomb Hall 2 
458-
8792 

Lorri Olán 

Director, Law Career 
Planning and 
Professional 
Development 

Sydney Lewis 
Hall 490 

458-
8534 

Brian 
Richardson 

Professor of Journalism Reid Hall 201 
458-
8430 

Amy 
Richwine 

Associate Director, 
International Student 
and Scholar Advisor 

Center for 
International 
Education 

458-
8144 

file:///C:/Documents%20and%20Settings/bdotson/Local%20Settings/Temporary%20Internet%20Files/Content.Outlook/MO3BFL03/www.wlu.edu/documents/general_counsel/ComplaintsAgainstNonStudents.pdf
file:///C:/Documents%20and%20Settings/bdotson/Local%20Settings/Temporary%20Internet%20Files/Content.Outlook/MO3BFL03/www.wlu.edu/documents/general_counsel/ComplaintsAgainstNonStudents.pdf
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Jason 
Rodocker 

Director of Campus 
Activities and 
Leadership 
Development 

Elrod Commons 
246 

458-
8753 

Joel 
Shinofield 

Associate Professor of 
PE/Coach 

Doremus/Warner 
Center 

458-
8693 

Scott 
Sundby 

Sydney & Frances 
Lewis Professor of Law 

Sydney Lewis 
Hall 4005 

458-
8016 

 

For a complete and updated roster of CAIR Resources, please 

see http://www.wlu.edu/x36533.xml.  

University Mediators 

—for student matters 
 

Contact Title Office Phone 

Dawn 
Watkins 

Vice President for Student 
Affairs/Dean of Students 

Elrod 
Commons 
242 

458-
8751 

Sidney 
S. Evans  

Associate Dean for Student 
Services 

Sydney 
Lewis Hall 
528 

458-
8533 

    

 

Discrimination Policy Advisers 

—for information concerning procedures and dispute 

resolution options for complaints against faculty, staff or 

other non-students  
 

Contact Title Office Phone 

Julie 
Campbell 

DPA Coordinator 
Associate Director of 
Communications and 
Public Affairs 

Mattingly House 
104 

458-
8956 

Melina 
Bell 

Assistant Professor of 
Philosophy 

Baker Hall 222 
458-
8899 

http://www.wlu.edu/x36533.xml
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Johanna 
Bond 

Associate Professor of 
Law 

Sydney Lewis 
Hall 445 

458-
8289 

Deborah 
Caylor 

Associate Treasurer and 
Controller 

2 South Main 204 
458-
8736 

Lynn 
Fitch 

Law Student Services 
Coordinator 

Sydney Lewis 
Hall 523 

458-
8139 

Dennis 
Fowler 

Assistant Director of 
Operations 

Elrod Commons 
233 

458-
8933 

Randolph 
Hare 

Director of Maintenance 
and Operations 

2 South Main 204 
458-
8496 

Cabot 
Miller 

Mechanic 
Heating/Cooling 
Plant 

458-
8490 

Barbara 
Mollica 

Director of Special 
Events 

Morris House 
458-
5036 

Karla 
Murdock 

Associate Professor of 
Psychology 

Parmly Hall 212 
458-
8248 

Elizabeth 
Oliver 

Professor of Accounting Huntley Hall 211 
458-
8637 

Wendy 
Orrison 

Associate Professor of 
PE/Coach 

Doremus/Warner 
Center 517 

458-
8675 

Sandra 
Reiter 

Associate Professor of 
Business Administration 

Holekamp Hall 
308 

458-
8223 

Wendy 
Richards 

Library Assistant, 
Technology Services 

Leyburn Library 
110 

458-
8665 

David 
Saacke 

Director of Enterprise 
Applications 

Tucker Hall 119 
458-
8848 

Larry 
Stuart 

Senior Sergeant, Public 
Safety 

Elrod University 
Commons 225 

458-
4950 

Jim 
Warren 

S. Blount Mason Jr. 
Professor of English 

Baker Hall 313 
458-
8761 

Debbie 
Weinerth 

Assistant Director of 
Maintenance and 
Operations 

Mod Hall D 
458-
8982 

    

For a complete and updated roster of DPA contacts, please 

see www.wlu.edu/x35226.xml.  

 

file:///C:/Documents%20and%20Settings/bdotson/Desktop/2010-2011%20SH/www.wlu.edu/x35226.xml
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Board of Trustees Policy Statement on Substance 

Abuse 
The Board of Trustees of Washington and Lee University 

condemns irresponsible alcohol distribution and 

consumption. Abusive consumption of alcohol and illegal 

drug use are inconsistent with the core values of Washington 

and Lee University. The Board expects W&L students to act 

responsibly and to conduct themselves in accordance with 

the applicable laws and University policies on alcohol and 

drugs. The Board is committed to combating cultural causes 

of substance abuse on campus. The Board is committed to 

reducing substance abuse by students through 

comprehensive education and counseling programs, and 

effective discipline requiring individual and organizational 

accountability for alcohol and drug policy violations. 

Alcohol and Illegal Drugs/Controlled Substances 
Washington and Lee University supports the Commonwealth 

of Virginia laws on the licensing, distribution and 

consumption of alcoholic beverages. Furthermore, 

Washington and Lee University supports the Commonwealth 

of Virginia and federal laws on the possession, use, sale, or 

transfer of illegal drugs/controlled substances. It is the 

responsibility of all members of the University community to 

abide by those laws. A fundamental principle of the 

Washington and Lee University Policy on Alcohol is that 

students are adults who are personally responsible for 

conforming their behavior to state and local laws and 

University policy. 

Washington and Lee Public Safety cooperate with the 

Lexington Police, the Rockbridge County Sheriff, and the 
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Virginia Alcoholic Beverage Control Board to promote 

awareness of and adherence to the alcohol laws. 

Through the appropriate University administrative offices, 

committees and organizations, Washington and Lee 

University will conduct an on-going educational program to 

acquaint students with the Commonwealth of Virginia laws 

on alcohol, the health dangers of alcohol abuse, and the 

medical and counseling resources available for students. The 

educational program will also include efforts to promote 

personal responsibility and accountability. 

A student who violates Washington and Lee University’s 

alcohol and/or drug policies will be referred to the Associate 

Dean of Students to be handled administratively or by the 

Student Judicial Council. Resolution of the alleged violation 

will be handled in accordance with the University Initiatives 

on Alcohol and Other Drugs. Nothing in these shall preclude 

the SJC from taking other appropriate action it determines to 

be justified in accordance with University policy.  

Through the appropriate University administrative offices, 

committees and organizations, Washington and Lee 

University will conduct on-going educational programs to 

acquaint students with the Commonwealth of Virginia laws 

on alcohol and other drugs, the health dangers of alcohol and 

other drug abuse, and the medical and counseling resources 

available for students. The educational programs will also 

promote personal responsibility and accountability. 

Hazing and Retaliation 
Washington and Lee University prohibits hazing by all 

students and campus organizations. Hazing includes 

harassing and excessive tasks associated with initiation or 



 

32 

 

membership in an organization. It involves mistreatment of 

prospective members by those who exercise control over 

them. Hazing has been further defined by Virginia law at Va. 

Code §18.2-56 as follows: “‘Hazing’ means to recklessly or 

intentionally endanger the health or safety of a student or 

students or to inflict bodily injury on a student or students in 

connection with or for the purpose of initiation, admission 

into or affiliation with or as a condition for continued 

membership in a club, organization, association, fraternity, 

sorority, or student body regardless of whether the student 

or students so endangered or injured participated 

voluntarily in the relevant activity." 

Because hazing is contrary to the institutional values and 

goals of Washington and Lee University and is a criminal 

offense in the Commonwealth of Virginia, the University will 

not tolerate hazing by students or student organizations. 

Furthermore, the University will hold individuals strictly 

accountable for their actions.  

Likewise, no individuals or campus organizations may 

retaliate against any individual who brings forward 

allegations of hazing, is a witness involved with, or 

cooperates in the investigation or adjudication of hazing 

cases. Retaliation includes, but is not limited to, physical, 

verbal, or written harassment, threats, or intimidation of any 

person(s) who brought the complaint of hazing to the 

University or of anyone who was a witness or involved in the 

University’s review of the case. 

Examples of prohibited hazing include, but are not limited to, 

the following activities: 
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 Physical abuse such as paddling, striking, branding, 

electric shock or bodily contact with harmful 

substances 

 Intimidation by threats of physical or other abuse 

 Excessive exercise or other tasks intended to cause 

physical exhaustion 

 Prolonged or repetitive tasks that result in sleep 

deprivation 

 Prolonged or harmful exposure to the elements 

 Compelled consumption of any amount of alcohol 

 Compelled consumption of food, liquids or 

concoctions intended to cause nausea 

 Any task that requires the participant to violate the 

law or University policies 

This list does not and cannot encompass every circumstance 

that will cause the University to discipline a student or 

student organization for hazing. However, students must be 

aware that participation in the above listed activities, as well 

as retaliation association with a hazing complaint, will result 

in disciplinary action, including suspension or dismissal from 

the University. Furthermore, students must understand, and 

Virginia law explicitly states, that consent or acquiescence of 

those who are hazed is not a defense for engaging in this 

practice. 

Allegations of hazing or retaliation by individuals or non-

Greek student organizations will be heard and adjudicated by 
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the Student-Faculty Hearing Board. Allegations of hazing or 

retaliation by fraternities and sororities will be heard and 

adjudicated by the Interfraternity Council/Panhellenic 

Council, respectively. 

Complaint Procedures 

 

The Complaint 
All cases of suspected hazing or retaliation under this policy 

should be reported to the Office of the Dean of Students. 

Credible complaints will result in immediate suspension and 

investigation of new member education programs of the 

accused Greek or other student organization. 

Investigation 
The Office of the Dean of Students will charge the Office of 

Public Safety (or designee) with conducting an investigation 

of the alleged hazing or retaliation incident(s). The Office of 

Public Safety will report the findings of the investigation to 

the Office of the Dean of Students and appropriate conduct 

body.  

If the investigation finds no evidence of hazing or retaliation 

but does uncover other violations of regulations governing 

new member education established by the Interfraternity 

Council/Panhellenic Council or violations of other University 

policies, the Office of Public Safety will send the investigative 

report to the Office of the Dean of Students and appropriate 

conduct body for its review and action. The Interfraternity 

Council and the Panhellenic Council are responsible for 

regulations governing new member education for 

prospective new members of fraternity/sorority chapters 

and for sanctioning chapters that violate those rules.  
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Review 
If the investigation finds that hazing or retaliation may have 

occurred with a Greek student organization, the Office of the 

Dean of Students will send the matter first to the 

Interfraternity Council/Panhellenic Council. If the 

investigation finds that hazing or retaliation may have 

occurred with an individual student or non-Greek student 

organization, the Office of the Dean of Students will send the 

matter to the Student-Faculty Hearing Board (SFHB). The 

Office of Public Safety will submit the investigative report to 

the Office of the Dean of Students and SFHB for individual or 

non-Greek student organization cases, and Office of the Dean 

of Students and Interfraternity Council/Panhellenic Council 

for Greek organization cases. The Office of the Dean of 

Students will provide the individual or organization accused 

with a written statement of the charges and a list of student 

Advocates. 

In addition to the University Policy on Hazing and 

Retaliation, all Washington and Lee students and student 

organizations are subject to the Commonwealth of Virginia 

statute on Hazing (Virginia Code Section 18.2-56). 

Hazing is a criminal offense in Virginia and any person found 

guilty of hazing is subject to a Class 1 misdemeanor, unless 

the injury would be such as to constitute a felony, and in that 

event the punishment shall be imposed as is otherwise 

provided by law for the punishment of such felony. Any 

person receiving bodily injury by hazing or mistreatment 

shall have a right to sue, civilly, the person or persons guilty 

thereof, whether adults or infants. 

Furthermore, in serious hazing cases or in cases where 

evidence is not forthcoming, the Provost of the University 
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may refer the case to the Commonwealth Attorney of 

Rockbridge County. 

Required Administrative Withdrawal for Non-

Academic Reasons 
Washington and Lee University is committed to the well-

being and safety of its community members and the integrity 

of its learning environment. The University may require a 

student to take an administrative withdrawal if there is a 

sufficient showing that the student is engaging or is likely to 

engage in behavior that presents a real danger of substantial 

harm to self or others or substantially disrupts the learning 

environment and activities of the campus community. 

This policy and associated procedures do not take the place 

of sanctions associated with a student's behavior that is in 

violation of University policies, standards, or regulations. 

This policy is to be invoked in extraordinary circumstances 

in which, in the discretion of the appropriate Dean or 

designee, conduct board(s) cannot be applied or is not 

appropriate. 

This policy may be invoked when a student is unable or 

unwilling to request a voluntary withdrawal and the 

appropriate Dean or designee deems a withdrawal necessary 

to protect the health and safety of the student or others, or 

the integrity of the learning environment and campus 

community. Examples of such extraordinary circumstances 

include, but are not limited to: suicidal threats, self-

starvation or purging behavior, ongoing substance abuse or 

addiction, threats or acts of harm to others, or bizarre or 

destructive behavior. Before a required administrative 

withdrawal is considered, the appropriate Dean or designee 

will encourage the student to take a voluntary withdrawal. 
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The procedures related to this Voluntary Withdrawal appear 

below. A withdrawal form (registrar.wlu.edu/forms) will be 

filed with the University Registrar’s office by the appropriate 

Dean. 

Procedures 

 

Consideration of Required Administrative Withdrawal 

The Vice President for Student Affairs and Dean of Students 

or designee will consider required administrative 

withdrawal for undergraduates. The Dean of the Law School 

or designee will consider required administrative 

withdrawal for law students. Upon learning of a student’s 

behavior from among a variety of sources (such as Student 

Health Center, Campus Counseling Services, Public Safety, 

Residential Life staff, a student’s adviser, etc.), the Dean of 

Students or designee may initiate the following procedures, 

as deemed appropriate: 

The Dean of Students or designee will notify the student that 

a required administrative withdrawal is under consideration 

and will afford the student an opportunity to discuss the 

behavior and circumstances at the time. The Dean of 

Students or designee will discuss with the student the 

implications of a required administrative withdrawal and the 

relevant procedures, and will provide the student with a 

copy of this policy. Whenever possible and appropriate, the 

Dean of Students or designee will encourage the student to 

take a voluntary withdrawal from the University. The Dean of 

Students or designee may involve a parent, guardian, or 

spouse in this process with student consent, or when the 

Dean of Students or designee deems it appropriate to do so 

http://registrar.wlu.edu/forms
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and in accordance with the University’s student records 

policy as applicable. 

The Dean of Students or designee also will confer as 

appropriate and feasible with the following University 

resources, or others as appropriate to the circumstances, 

regarding the need for a required administrative withdrawal 

under the policy: 

 University Physicians 

 University Counselors 

 Office of Public Safety 

 Residential Life Staff 

 General Counsel 

 Faculty Adviser 

 Academic Deans 

The Dean of Students or designee may require an evaluation 

of the student’s behavior and any relevant physical/mental 

conditions by an appropriate medical professional if the 

Dean of Students or designee believes that an evaluation will 

facilitate an informed decision. This evaluation may be done 

by University physicians/counselors, or by outside health 

professionals, including the student’s treating health 

professional, as indicated and appropriate in the Dean of 

Students or designee’s judgment.  

Following these consultations and the review of all relevant 

information available, the Dean of Students or designee will 

make a decision regarding the required administrative 
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withdrawal. At any time prior to the Dean of Students or 

designee’s decision, the student may choose to take a 

voluntary withdrawal, subject to a showing of readiness to 

resume full-time academic work and campus life at the time 

of any application for reinstatement, as indicated below.  

In cases involving an imminent threat to the health and 

safety of the student or other member of the campus 

community, the Dean of Students or designee has the 

discretion to take immediate action to remove the student 

from campus pending receipt and review of all relevant 

information. 

Required Administrative Withdrawal Imposed 
The Dean of Students or designee will give the student 

written notice of a required administrative withdrawal 

including the beginning date of the withdrawal and the steps 

that the student must take to request reinstatement. The 

Dean of Students or designee will notify a parent, guardian, 

or spouse of the withdrawal, either with the student’s 

consent or when he/she deems it appropriate and in the best 

interest to do so, in accordance with the University’s student 

records policy. 

The student must leave campus within the time frame 

established by the Dean of Students or designee in the 

required administrative withdrawal notice. The Dean of 

Students or designee may ask a parent, guardian, spouse, or 

other appropriate individual to make arrangements to 

remove the student from the University. If the student 

refuses to leave campus after imposition of a required 

administrative withdrawal, the Dean of Students or designee 

may implement an enforced administrative withdrawal, 

equivalent to an immediate suspension. During the duration 
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of the withdrawal, the student may visit the campus only 

with prior written authorization from the Dean of Students 

or designee. 

A student may appeal a required administrative withdrawal 

under this policy to the Provost; however, at the discretion of 

the Dean, the withdrawal may remain in effect during the 

appeal. A student who wishes to appeal must do so in a 

written letter of appeal delivered to the Provost within three 

business days of receipt of the Dean of Students or designee’s 

withdrawal decision. The written appeal must state 

specifically why the student believes the Dean of Students or 

designee’s decision is warranted under the circumstances. 

After reviewing the written appeal, the Provost may meet 

with the student and consult with the Dean of Students or 

designee and/or other University officials, as he or she 

deems necessary, before reaching a decision. The decision of 

the Provost is final. 

Required Administrative Withdrawal Not Imposed 
In the event that a required administrative withdrawal is not 

imposed, the Dean of Students or designee may impose 

specific conditions and/or requirements for the student to 

have continued enrollment and presence at Washington and 

Lee. These include, but are not limited to, required 

treatment, education, counseling, and/or a behavioral 

contract. Non-compliance with such 

conditions/requirements will result in reconsideration of a 

required administrative withdrawal from the University. The 

Dean of Students or designee will notify a parent, guardian or 

spouse of the specific conditions and requirements for the 

student’s continued enrollment, either with the student’s 

consent or when he/she deems it appropriate and in the best 
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interest of the student to do so, in accordance with the 

University’s student records policy as applicable. 

Information Technology, Computing and Network 

Use 
Washington and Lee University provides a number of 

computing and network resources to its students primarily 

for educational purposes and to its faculty and staff primarily 

for work purposes. Its Office of Information Technology 

Services is expected to provide a stable, accessible 

technology environment for use by the University 

community. 

1. The University enforces necessary restrictions to 

protect its computing and network resources, 

including the revocation of use privileges for 

unauthorized or inappropriate use. The Director of 

Information Technology Services is authorized to 

suspend use privileges in any case he or she deems 

appropriate until final resolution of the matter. 

2. The campus network, including its servers and 

associated software, is the property of Washington 

and Lee University. Neither the network pathways 

nor W&L-owned computer systems are to be used: 

a. For purposes incompatible with established 

University codes and regulations or 

applicable laws; 

b. For unauthorized commercial enterprise; 

c. For harassing, fraudulent, or threatening 

purposes 
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3. The following activities are nonexclusive examples of 

those that are not permitted and that may lead to 

suspension or revocation of use privileges and other 

severe penalties: 

a. Unauthorized access or attempts to gain 

unauthorized access to confidential 

information 

b. Misrepresenting or attempting to 

misrepresent one's identity 

c. Altering or tampering with the configuration 

of computers in student labs and other 

common areas, or installing unauthorized 

games or other programs on their hard disks 

or on the shared-files area of the file servers 

d. Any network activity that impedes the flow of 

network traffic, significantly diminishes the 

availability of resources to other users, or 

imposes avoidable burdens on other users 

(for example, sending mass e-mails instead of 

using services, such as "Campus Notices," 

available for communicating with the entire 

community or large sub-groups) 

4. Students, faculty, and staff with access to confidential 

data (personnel, fiscal, or student-records 

information, for example, or a user's e-mail or files) 

may use that access only as required in the 

authorized performance of their duties and must not 

share any such data except as required by those 

duties. When official duties do require access to 
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confidential information, the authorized user should 

look at as little confidential information as possible 

and may not reveal any such information to others. 

5.  While the University does not monitor online 

websites or blogs, violations of University policy that 

are publicized through such medium and are brought 

to the University’s attention may be subject to 

disciplinary action. Additionally, as stated above, 

misuse of the University’s network may result in 

revocation of use privileges.  

NOTE: Peer-to-Peer File Sharing The use of peer-to-peer 

computer file sharing programs (i.e., KaZaA, Morpheus, 

Limewire, iMesh, Gnuttella, and Grokster) that are primarily 

employed to share copyrighted works is prohibited on the 

campus network. It is also a violation of this policy to employ 

technology designed to circumvent the blocking of this activity. 

Copyright  
It is the policy and intent of Washington and Lee University 

that all members of the University community adhere to the 

provisions of United States copyright law. A copyright grants 

to its owner the right to control an intellectual or artistic 

creation, to prohibit others from using the work in specific 

ways without permission, and to profit from the sale and 

performance of the work. Copyright protection extends 

beyond copies of the written word and recordings of sound 

to include visual and animated images, and encompasses 

"hard copy" and electronic use and duplication of protected 

works. Each member of the University community must take 

some individual responsibility for copyright compliance. The 

University has developed extensive guidelines to assist and 

direct faculty, students, and staff in their compliance 
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obligations. The full University Policy for the Use of 

Copyrighted Works can be found at 

library.wlu.edu/copyrighttoc.html. Conforming to this policy 

may in some cases result in additional costs to the student 

for course materials and some additional inconvenience and 

time delay in the preparation procedure of those materials. 

Members of the University community who willfully 

disregard the copyright policy do so at their own risk. 

Whatever gray areas there may be in copyright law, offering 

for sharing over the network a recording, movie, text, 

software, graphic image, or other work without the 

authorization of the owner of that work's copyright is 

unambiguously offering to "distribute" that work and 

subjects one to serious legal consequences. The Digital 

Millennium Copyright Act and other statutes require the 

University to cooperate in eliminating such activity. 

Users must protect themselves and the University by not 

making copyrighted materials available over the Internet 

without the owner's authorization. Students must ensure 

that their computers are not offering to share copyrighted 

works. Faculty and staff may not use their University-owned 

computers to run file-sharing programs. 

Public Performance of Copyrighted Works—

Showing Movies 
The Copyright Act protects audiovisual works such as films, 

videos, and DVDs and controls the showing of movies to any 

public group. Among the rights of a copyright holder is the 

right to authorize public performance (showing) of videotape 

or DVD copies of films subject to “fair use.” Showing of 

copyrighted films, videotapes, or DVDs generally is 

permissible in conjunction with teaching activities. 

http://library.wlu.edu/copyrighttoc.html
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If a videotape or DVD is labeled “For Home Use Only,” the 

showing must fall under the face-to-face classroom teaching 

exemption, be licensed or be permissible as “fair use.” Unless 

a license is acquired, most performances (showings) of films, 

videotapes, or DVDs in a public room, or in a university 

building (including public areas of fraternities, sororities, 

and other university housing), for entertainment whether a 

fee is charged or not, is an infringement. 

If a performance license is needed, the University’s libraries 

will assist you in seeking permission by helping you locate 

the address of the producer’s permissions department. You 

will then need to fax or send a letter giving full details of 

what, where, when, how many times, admission policy, 

advertising, etc. Add a line for the permission agent’s 

signature and include a self-addressed stamped return 

envelope or a return fax number. Student organizations 

showing films for entertainment purposes are responsible 

for paying royalties.  

The showing of a protected work for a legitimate educational 

purpose may qualify as "fair use" or fall within the exemption 

of classroom teaching and not require permission. More 

information is available in the University's Policy for the Use 

of Copyrighted Works (library.wlu.edu/ copyrighttoc.html), 

especially Section IV. 

Use of W&L Names, Logos and Other Marks 
Faculty, staff, and students may use the University’s names, 

logos, and/or other marks (e.g. W&L, the W&L crest) where 

necessary to identify themselves on matters of official 

University business. Use of the University name for private 

purposes is limited to use purely for identification by a 

current or former member of the faculty, staff, and/or 

http://library.wlu.edu/copyrighttoc.html
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student body (e.g. “John Doe, Professor of Physics, 

Washington and Lee University,” or “John Doe, Class of ’79, 

W&L”). W&L names, logos, and other marks shall not be used 

by individuals or entities otherwise in a manner that implies 

University endorsement or responsibility for particular 

activities, products, or publications involved, or by any 

individual or group promoting itself, without the express 

written permission of the Provost or designee. Any and all 

use of the University names, logos, and/or other marks for 

commercial purposes is prohibited unless approved by the 

Treasurer or designee. 

For more information, consult the University Policy on 

Intellectual Property at counsel.wlu.edu/policy/IPPolicy.htm. 

HIV/AIDS 

This policy is designed to make the campus community 

aware of the fundamental principles that will govern 

University-sponsored clinical and educational activities 

relating to Human Immunodeficiency Virus (HIV) and 

Acquired Immunodeficiency Syndrome (AIDS), and to ensure 

that confirmed or suspected cases of infection are managed 

appropriately. It is also intended to provide basic 

information to members of the campus community about the 

ways in which HIV, the causative factor leading to AIDS, is 

transmitted. This policy is based on the best currently 

available medical knowledge and complies with current 

ethical and legal standards regarding HIV infection and AIDS. 

Extensive medical research indicates that HIV is not 

transmitted through casual contact. Transmission of HIV 

requires: intimate sexual contact with a person infected with 

HIV; percutaneous exposure (by puncture) to needles or 

other sharps contaminated with HIV (e.g. through shared 

http://counsel.wlu.edu/policy/IPPolicy.htm
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needles in the setting of intravenous drug abuse, or 

employee exposure in a health care setting); or percutaneous 

exposure (into the body through punctured or broken skin or 

mucous membranes) to HIV-infected blood or blood 

products or other potentially infectious body fluids. 

Accordingly, legal and ethical considerations suggest there is 

no reason to adopt policies or courses of action that would 

deny ordinary privileges and rights, including that of privacy, 

to students, faculty or staff members who are known or 

suspected to be infected with HIV. 

The University will make available current information on 

HIV and AIDS to the campus community. The University will 

also make available to students appropriate clinical services 

related to HIV and AIDS, including testing and counseling, 

and will make referrals as necessary to other health-care 

providers for appropriate medical care. The Student Health 

Committee will review this policy regularly and recommend 

updates as indicated. Administrative responsibility for 

implementing this policy is assigned to the Director of Health 

Services. 

Smoking 
Smoking is not permitted inside classroom buildings, 

administrative buildings, residence halls, dining areas, 

University Store, or athletic facilities. Smokers are asked to 

refrain from smoking in entranceways to buildings, or 

adjacent to open windows or air intakes, or in other outdoor 

areas where environmental smoke is not rapidly dispersed. 

All members of the University community are expected to 

treat each other with courtesy and respect in honoring this 

policy.  
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Weapons 
Washington and Lee University is committed to providing a 

safe and secure learning and working environment for 

students, faculty, staff and visitors on all campus properties. 

The use, possession and storage of all firearms, dangerous 

weapons, explosives, or other dangerous articles are 

prohibited on all properties owned, leased, or otherwise 

controlled by Washington and Lee University. Law 

enforcement officers duly authorized to carry such 

instruments are accepted. 

Any person violating this policy will be subject to conduct 

sanctions including suspension or dismissal from the 

University or termination of employment. Student violations 

will be dealt with through the Office of the Dean of Students. 

Staff and faculty violations should be reported to the Director 

of Public Safety. 

Use of University Card Swipe Machine 
Students must obtain authorization to use the University’s 

Card Swipe Machines from the Director of Student Activities 

and Greek Life or the Assistant Director of Students Activities 

and Greek Life by completing a from available from the 

Business Office or the Student Activities Office. Once 

authorization is granted, the form must be submitted to the 

Business Office and the machines are then available on a 

first-come, first-served basis. The machine must be returned 

immediately after its use or as soon as the Business Office is 

open (office hours: Monday, Tuesday, Thursday, and Friday 

8:30 a.m.—4:30 p.m.; Wednesday 8:30 a.m.—4:00 p.m.). 
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Missing Student Notification Policy 
This policy is established by Washington and Lee University 

in compliance with the Higher Education Opportunity Act of 

2008 and applies to all students at the University.  

For the purposes of this policy, a student may be considered 

to be a “missing person” if the student’s absence from campus 

is contrary to his or her usual pattern of behavior and W&L 

has reasonable belief that the unusual circumstances may 

have caused the absence. Such circumstances may include, 

but not be limited to, a report or suspicion that the student 

may be a victim of foul play; the student has expressed 

suicidal thoughts, may be drug dependent or in a life 

threatening situation; or if the student is overdue returning 

to campus and is not heard from after giving a specific return 

time to friends or family.  

If a member of the University Community has reason to 

believe that a student is missing, whether or not the student 

resides on campus, that individual should contact the 

University's Public Safety. Public Safety will collaborate with 

the Division of Student Affairs to make an effort to locate the 

student and determine his or her state of health and well-

being. Public Safety will gather pertinent information about 

the student from the reporting person. Such information may 

include description, cellular phone number, clothes last 

worn, vehicle description, information about the physical and 

emotional well being of the student, an up-to-date 

photograph, etc.  

University officials will also endeavor to determine the 

student's whereabouts through contact with friends, 

associates, and/or employers of the student, and determine 

whether the student has been attending classes, scheduled 
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organizational or academic meetings, and work. If the 

student is an on-campus resident, Public Safety may make a 

welfare entry into the student's room. If the student resides 

off-campus, Public Safety will informally enlist the aid of the 

neighboring police agency having jurisdiction.  

If a residential student is reported missing and cannot be 

located, certain notices will be made as follows: 

 Parents/Guardians will be notified within 24 hours 

(after Public Safety receives the initial missing person 

report) to determine whether they know the 

whereabouts of the student. 

 Local law enforcement will be notified within 24 

hours after Public Safety determines that the student 

is missing. 

 The student’s designated emergency contact (if any) 

will be notified once Public Safety or local law 

enforcement personnel make a determination that 

the student has been missing for more than 24 hours. 

If the student is an off-campus resident, Public Safety will 

notify appropriate family members or associates within 24 

hours of receiving the initial report. These individuals will 

then be encouraged to make an official missing-person 

report to the law enforcement agency with jurisdiction. 

Public Safety will cooperate, aid, and assist the primary 

investigative agency as appropriate.  

After the student has been located, Campus Safety will 

attempt to verify the student's state of health and intention 

of returning to the campus. When and where appropriate, a 
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referral may be made to the Counseling Center and/or the 

Student Health Center. 

Designation of emergency contact information  
Students will be given an opportunity during the fall-term 

matriculation process to designate an individual to be 

contacted by the University if the student is determined to be 

missing. Returning and transfer students will be given an 

opportunity to provide this information during the fall term. 

The designation will remain in effect until changed or 

revoked by the student. The form provided for the 

designation will state the circumstances in which the 

designated emergency contact information will be used, and 

will include a statement that the University is required by 

law to also notify the student’s custodial parent or guardian 

if the student is under 18 at the time he or she is discovered 

to be missing. 

Communications about missing students 
In accordance with established University emergency 

procedures, the Executive Director of Communications and 

Public Affairs will be part of the University's administrative 

response team and is the designated spokesperson to handle 

media inquiries concerning a missing student. 

 

The local law enforcement agency in charge of the 

investigation and Public Safety will be consulted by the 

Executive Director of Communications and Public Affairs 

prior to any information release from the college so as not to 

jeopardize any investigation. 
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Information provided to the media to elicit public assistance 

in the search for the missing person will be handled by the 

local law enforcement agency.  
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VI. STATEMENT OF COMMITMENT TO 

DIVERSITY 
 

(As adopted by the Board of Trustees, May 18, 2002) 

 
With a rich heritage from the past and a history spanning 

more than two centuries, Washington and Lee University has 

a profound sense of tradition, but it likewise has a firm 

commitment to the ideal embodied in its motto, non incautus 

futuri, and therefore remains responsive to changes and 

innovations that contribute to the realizations of its aim. As 

we enter the 21st century, the members of our community 

need to live with and understand different cultural 

backgrounds in preparation for a changing world. 

To that end, Washington and Lee University commits itself to 

the recruitment and retention of a broad, inclusive student 

body, faculty and administration who represent a wide range 

of interests, abilities and cultures —a diverse array of talent. 

The University will strengthen a curriculum that increases 

knowledge, awareness and understanding of diversity and 

inclusiveness, and will create a climate that builds on our 

core values to welcome and nurture all members of the 

Washington and Lee community. Just as a vibrant liberal arts 

education in the classroom challenges attitudes, beliefs and 

accepted ways of thinking, the interaction outside the 

classroom of individuals with different perspectives 

strengthens our educational enterprise. 
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The policies of Washington and Lee University are under 

continual examination and revision. This Student Handbook is 

not a contract; it merely presents the policies in effect at the 

time of publication and in no way guarantees that the policies 

will not change. For updated policies and information, see 

www.wlu.edu. 

  

http://www.wlu.edu/
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VII. STUDENT JUDICIAL POLICIES AND 

PROCEDURES 
 

Statement of Goals for the Student Conduct 

System 
Washington and Lee is, above all else, an educational 

institution. The purpose of all our institutional activities, 

including conduct hearings, is to protect and promote our 

educational objectives. 

1. As provided in the University bylaws, the faculty has 

authority over student conduct matters with the 

exception of the Honor System. To achieve a greater 

resonance between faculty views on various issues 

and the views of those immediately engaged in 

imposing penalties, elected faculty and student 

leaders meet weekly through the Student Affairs 

Committee (SAC). On a monthly basis, the Vice 

President for Student Affairs and Dean of Students 

reports on the work of the SAC at the meeting of 

undergraduate faculty. Included in that report is a 

record of all conduct action taken by student conduct 

boards and the ongoing work of the Student Affairs 

Committee; such a report is for the information of the 

faculty and not for formal action. Faculty members on 

SAC may request more information on such cases, 

and may, collectively or individually, express their 

opinions about the handling of such cases to the Vice 

President for Student Affairs and Dean of Students, to 

faculty representatives on the Student Affairs 

Committee and/or to the individual members of the 

conduct boards. 
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2. The authority of the University to sanction students 

is independent of any criminal or other external legal 

action. University discipline is neither demanded by 

external legal efforts, nor is it precluded by the 

absence or failure of the state to act. 

3. At the undergraduate Baccalaureate Day faculty 

meeting, there shall be only two conditions required 

for faculty recommendation for a degree: (1) that the 

candidate has met the academic requirements for a 

degree, to which the University Registrar shall attest; 

and (2) that there are no Washington and Lee 

conduct proceedings or criminal charges pending 

against a candidate, to which the Vice President for 

Student Affairs and Dean of Students shall attest. If 

student misconduct occurs between the faculty vote 

on recommending degrees and graduation, the 

matter will be handled administratively through the 

Office of the Provost. 

4. The Student Judicial Council, a wholly student group, 

shall have primary, first-instance responsibility for 

deciding most misconduct cases and imposing 

penalties with the exception of cases involving the 

Honor System, which are adjudicated by the Student 

Executive Committee, or student acts of prohibited 

discrimination, harassment, retaliation, sexual 

misconduct, or hazing by individuals or non-Greek 

student organizations, which are adjudicated by the 

Student-Faculty Hearing Board. The Interfraternity 

Council/ Panhellenic Council and the Student Affairs 

Hearing Board are responsible for deciding cases of 

hazing and retaliation by fraternities and sororities. 
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The President and Provost have independent conduct 

authority consistent with University policies. A 

student may appeal a finding and the sanction 

imposed by the Student Judicial Council and the 

Student-Faculty Hearing Board to the University 

Board of Appeals consistent with University policy. 

Violations of The Honor System are adjudicated by 

the Executive Committee of the Student Body. A 

student found in violation of the Honor System is 

subject to a single sanction—dismissal from the 

University. A student may appeal the finding by the 

Executive Committee in an Open Hearing before the 

student body.  

Student Conduct System  
When asked by a visitor what rules he had implemented to 

encourage responsible student behavior, Robert E. Lee, then 

president of Washington College, replied, "We have but one 

rule here, and it is that every student must be a gentleman." 

The students of Washington College took Lee's words to 

heart and continued to live by them when the college was 

renamed Washington and Lee University in 1871. Today, the 

men and women at Washington and Lee University still hold 

each other accountable to Lee's expectations for honorable 

behavior, character, and integrity. The ethos of honor is the 

foundation for the University's student conduct system. 

Washington and Lee University has developed five conduct 

bodies designed to address specific areas of student 

misconduct: 

 The Student Executive Committee (EC) manages the 

Honor System and hears cases of breaches of trust 

such as lying, cheating, and stealing. 
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 The Student Judicial Council (SJC) hears allegations of 

other types of student misconduct. 

 The Student-Faculty Hearing Board (SFHB) hears 

allegations of prohibited discrimination, harassment, 

retaliation, sexual misconduct, or hazing by 

individual students and non-Greek student 

organizations. 

 The Interfraternity Council (IFC) hears allegations of 

hazing, retaliation associated with hazing, and other 

violations of University policy by fraternities. 

 Panhellenic Council (PHC) hears allegations of 

hazing, retaliation associated with hazing, and other 

violations of University policy by sororities. 

The training of conduct board members, the hearing 

procedures that are tailored to address specific types of 

misconduct and the overall structure of each conduct body 

are designed to create a system that upholds the University's 

standards--honor, integrity and civility--while providing fair 

process and judgment for students and student 

organizations. 

The Student Judicial Council 
The Student Judicial Council (SJC) was created by the 

authority of the faculty of Washington and Lee to promote 

Robert E. Lee's notion of individual responsibility. The SJC 

investigates and acts upon complaints of alleged student 

misconduct, except for dishonorable acts that involve the 

general categories of lying, cheating, stealing, or other 

breaches of trust (which are under the jurisdiction of the 

Executive Committee), or acts that involve discrimination, 
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harassment, retaliation, sexual misconduct, or hazing by 

students or by individual or non-Greek student organizations 

(which are under the jurisdiction of the Student-Faculty 

Hearing Board), or hazing, retaliation associated with hazing, 

or other violations of University policy by a fraternity or 

sorority (which are under the jurisdiction of Interfraternity 

Council/Panhellenic Conduct Council). The Student Judicial 

Council's jurisdiction extends to all conduct committed while 

a member of the Washington and Lee community, including 

but not limited to study abroad programs, pre-orientation, 

pre-season athletic practices, campus summer programs and 

camps, and summer research programs. Students who return 

to Lexington or Rockbridge County for the purpose of 

enrolling in classes, even if they do not reside in University 

housing, are under the jurisdiction of the SJC as well as the 

other University conduct systems. The SJC is designed to 

affirm the student's obligation to individual responsibility 

and to see that obligation fulfilled. 

The SJC believes that Lee's ideal of honorable behavior is a 

standard that must be upheld. Students are bound to this 

standard just as they are bound to the Honor System. Any 

person who believes a student has deviated from this 

standard has the right to have the complaint reviewed by the 

SJC. Violations of this standard include, but are not limited to, 

the following: 

 Any conduct disruptive to the life of the University, 

other universities and colleges or the civil community 

 Violations of residence hall regulations or other 

University policies or regulations 

 Vandalism or destruction of property 
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 Actions which endanger person or property 

 Violations of the University Policy on Illegal 

Drugs/Controlled Substances 

 Violations of the University Initiatives on Alcohol and 

Other Drugs 

 Conduct unbecoming of a Washington and Lee 

student 

NOTE: Voluntary intoxication shall not excuse any misconduct. 

Intoxication means impairment by alcohol or other substances. 

Addiction shall not excuse possessing, possessing with intent to 

distribute, or distributing any drug. 

Student Judicial Council Procedures 

The SJC shall be comprised of ten elected justices--one from 

each undergraduate class (four), one from each law class 

(three), one elected at-large from the School of Law, and the 

SJC Chair and SJC Secretary, both elected by the student body. 

Alternate justices will be appointed by the SJC Chair. The SJC 

may appoint a non-voting adviser(s) as necessary. 

If substitute justices are required for a hearing during Spring 

Term due to the absence of elected justices, the SJC Chair will 

first seek a substitute from the pool of past SJC justices. If 

none of these students are available at the time of the 

hearing, the SJC Chair will contact the Vice Chair of the 

Student-Faculty Hearing Board (SFHB) so that he/she can 

notify the SFHB of the open seat and request a substitute. In 

the event that no student member of the SFHB is able to 

serve as a substitute, the SJC Chair will contact the president 

of the Student Executive Committee (EC), so that he/she 

might notify that board of an open seat. In the event that no 
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substitute justices can be found from these student 

committees, the Chair will appoint a student leader in the 

community who he/she believes can serve as an honest and 

fair justice. The Chair will actively consult with the 

administrative adviser of the SJC in appointing temporary 

justices. 

The Complaint 
A person wishing to complain of a violation of the standards 

of the SJC against a student may bring the complaint to any 

SJC Justice who will then submit the complaint to the Office 

of the Dean of Students and Chair of the SJC. 

Investigation 
The SJC Chair shall appoint an SJC Justice to conduct an 

investigation. Following the investigation, the SJC justice 

shall present a summary of the relevant facts to the SJC. 

Based on information provided, if the SJC determines that 

sufficient evidence of misconduct justifies a further 

proceeding, it may, by a majority vote of the SJC, vote to hold 

a hearing. 

Information should be reported to the SJC within twelve 

weeks of the alleged misconduct in order to warrant an 

investigation. 

Rights of the Respondent  
The respondent has a right to be represented by an Advocate 

from the Washington and Lee student body. The 

responsibilities of the Advocate are to advise the respondent 

on SJC procedures, to assist the respondent in developing an 

opening and closing statement, and to advise the respondent 

on the specifics of a written appeal, if necessary. Advocates 

are also available for student support to provide information 
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to respondents on resources they may wish to contact to 

obtain support until resolution. 

The respondent has a right to be present at the hearing while 

witnesses testify and to question them at that time. The 

Advocate has the same rights as the respondent to be present 

at the hearing and to question witnesses. All questioning 

shall be restricted to matters deemed relevant to the specific 

case by the SJC Chair, who shall regulate the nature of the 

questioning and proceedings. 

The respondent has a right to invite witnesses bearing 

relevant information to testify. 

The respondent has a right to be heard separately when the 

respondent is one of two or more allegedly involved in a joint 

misconduct. If none of those respondents in an alleged joint 

offense request separate hearings, the hearing may be held 

jointly or separately, as determined by the SJC. 

Rights of the Complainant 
The complainant has the right to report student misconduct 

to any SJC member and to have that report investigated. The 

complaint will be sent to the Office of the Dean of Students 

and Chair of the SJC. The complainant may serve as a witness 

during the hearing, and will be informed of the outcome of 

the hearing. 

 

Hearing Procedures 
The Office of the Dean of Students and/or the SJC Chair shall 

notify the respondent of the complaint in writing, explain SJC 

policy and procedures, and set a date for a closed hearing as 

soon as practicable. The SJC may call any witnesses it deems 
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relevant. The SJC Chair shall, as presiding officer, regulate the 

order and nature of questioning and shall exercise discretion 

in dealing with matters not formally covered in these 

procedures. The SJC Secretary shall keep a record of the 

proceedings of the SJC. 

If an SJC justice cannot provide an unbiased decision, the 

justice shall be excused from the hearing. If the SJC cannot 

meet quorum for a case, which is seven members, the SJC 

Chair shall appoint student replacements for the duration of 

the case. 

The respondent and the Advocate shall be permitted to 

remain present throughout the questioning of witnesses and 

all other proceedings of the hearing except during SJC 

deliberations. 

After the respondent has had an opportunity to present a 

defense and after all testimony has been heard, the SJC shall 

begin deliberations. Deliberations are closed to the 

respondent, the Advocate, and the complainant. 

After all deliberations are concluded, a vote shall be taken. 

An allegation is proven when, in the judgment of the SJC, it is 

supported by the greater weight of the evidence. A finding of 

responsibility for violating this policy requires a vote of two-

thirds of the SJC justices present. 

If a student is found responsible, the SJC shall impose the 

appropriate sanction by a vote of at least two-thirds of the 

SJC justices present.  

The SJC Chair shall inform the respondent, the complainant, 

and the Advocate of the SJC decision. 
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Any student, who retaliates against, harasses or attempts to 

influence a person with respect to that person's participation 

in an investigation or hearing will be subject to conduct 

charges by the SJC. 

If the respondent, after receiving proper notification of the 

hearing, fails to attend, the hearing shall be conducted in the 

student's absence. 

SJC hearings are confidential. The facts about individual 

cases and their dispositions are to remain confidential to the 

extent possible, except for notification of the results to the 

community. In order to protect privacy and the effectiveness 

of the process, no one involved in a complaint process should 

discuss any information regarding the case except with those 

with a need to know, with the respondent, with the 

complainant, with their families, or with those to whom they 

need to disclose information necessary to obtain support 

until resolution.  

If during the hearing, a majority of the SJC determine that 

they need more information or want to call a material 

witness(es), as a result of the testimony received, they may 

suspend the hearing for no more than 48 hours in an attempt 

to gather that information or call said witness(es). The SJC 

shall then re-convene the hearing within 48 hours from the 

suspension.  

Sanctions 
Having dedicated themselves to Lee's ideal of honorable 

behavior, students accept responsibility for violations of this 

standard, including penalties imposed by the SJC. The 

sanctions the SJC may impose include, but are not limited to, 

the following: 
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 A monetary fine 

 The payment of restitution for property damage 

 Specific task(s) related to the nature of the 

misconduct 

 Community service 

 Removal from University housing 

 Conduct Probation—A severe warning by the SJC. 

Period determined by SJC 

 Social Probation—A student may not participate in 

any University-sponsored social function held on 

campus, including fraternity/sorority functions, 

where alcohol is served. Social probation may be 

extended to dry social functions. Period determined 

by SJC. If a social probation sanction is 53 weeks or 

until graduation, it constitutes “disciplinary action.” 

(See p. 57.) 

 Suspension—Period determined by SJC. Suspension 

length can be for the remainder of a term, a full term, 

or multiple terms. 

 Dismissal from the University 

The SJC may not impose a sanction that requires action by a 

third-party or entity. In addition to the sanction, education 

and counseling may be recommended. 

Violation 
Suggested Sanction for 
Finding of Responsibility 

Driving under the Influence of Suspension 
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Alcohol 
Physical Assault Suspension 
Activity that Endangers a Person Suspension 
Sale of Illegal Drugs/Controlled 
Substances 

Suspension 

Possession/Use of Illegal 
Drugs/Controlled Substances 

Suspension 

Felonious (Cocaine, Ecstasy, LSD, 
GHB) 

Suspension 

Non-Felonious (Marijuana) Social and Conduct Probation 

Fire Alarm Pulling 
Immediate $250 Fine, 
Suspension, and Conduct 
Probation 

Vandalism 
Restitution for Damage and 
Conduct Probation 

Violation of SJC Sanctions Suspension 

 

All changes to this system require a majority vote by the SJC. 

University Initiatives on Alcohol and Other Drugs for 

Individuals 

The Student Judicial Council (SJC) enforces a three-strike 

system with specific consequences for violations of 

University alcohol/drug policies by individuals. The Student 

Judicial Council is advised by a professional staff member 

through the Office of the Dean of Students, and all action is 

reported to the University faculty through the Student Affairs 

Committee. A probationary period is normally associated 

with an alcohol/other drug violation, at a minimum.  

Conviction of an alcohol- or drug-related violation of the law 

in the City of Lexington and Rockbridge County shall be a 

strike and is handled administratively. Convictions related to 

Driving Under the Influence of Alcohol/Drugs are an 

exception as outlined below. Conviction of possession/use of 

illegal drugs within any campus residence results in removal 
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from the residence without refund in addition to other 

sanctions.  

Driving Under the Influence of Alcohol or Other Drugs 

Independent of the three-strike system, the SJC may suspend 

or dismiss a student found to have driven a motor vehicle 

under the influence of alcohol or illegal drugs in the City of 

Lexington or Rockbridge County. Students who are convicted 

of driving under the influence of alcohol with a blood alcohol 

content (B.A.C) of .15 or greater are suspended from the 

University without hearing. There is a presumption of 

suspension as the sanction by the Student Judicial Council for 

students who are convicted of “Refusal” when arrested for a 

DUI offense.  

A court's imposition of First-Offender's Status, or deferred 

adjudication, including any continuance of the case under 

advisement for an alcohol or drug-related offense (other than 

DUI as described below) where the student admits to the 

misconduct, enters a plea of nolo contendere or "did not 

contest,” and where an affirmative sanction is imposed by 

the court (e.g., fine or community service), will result in a 

strike under these guidelines and shall be handled 

administratively. 

The following violations of the University alcohol and other 

drug policies and standards may or may not be determined 

by the University’s administration or the Student Judicial 

Council to constitute a “strike”:  

 A violation of University residential alcohol or drug 

policies (handled administratively) 
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 Misconduct that violates other University alcohol or 

drug policies  

 Drunkenness, when it results in behavior that draws 

attention to oneself or endangers self or others 

 Alcohol or drug violations within first-year residence 

halls, including possession of alcohol or other drugs 

(handled administratively and not heard by the 

Student Judicial Council) 

Sanctions 

First Strike: Mandatory education and counseling and a $100 

fine. Parents or legal guardian(s) of undergraduate students 

are notified upon a finding of a violation. One calendar year 

probationary period from date of incident. 

Second Strike (within 12 months of the first incident): 

Mandatory education and counseling, a minimum of a $100 

fine and maximum of a $200 fine, and suspension for a full 

term or full semester. Parents or legal guardian(s) of 

undergraduate students are notified upon charge and 

disposition. These cases are automatically heard by the 

Student Judicial Council. 

Third Strike (within 12 months of the first incident): 

Sanction up to and including dismissal from the University 

plus a minimum of a $200 fine and maximum of a $350 fine. 

Mandatory education and counseling for these students are 

not dismissed. Parents or legal guardian(s) of undergraduate 

students are notified upon charge and disposition. These 

cases are automatically heard by the Student Judicial Council. 

Students who are suspended for any alcohol/drug-related 

reason, whether administratively or by the Student Judicial 
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Council, are required to participate in alcohol/other drug 

education prior to consideration for reinstatement to the 

University.  

Appeal 

All administrative or Student Judicial Council decisions on 

alcohol/other drug violations are subject to appeal to the 

University Board of Appeals consistent with University 

policy. See Student Handbook (p. 48). 

Notification 

As soon as possible in the event of a finding of responsibility, 

the SJC Secretary will issue a notice to the University 

community outlining the results of the case. The notice may 

include basic facts about a case and the basis for the SJC’s 

finding. 

Criminal Charges 

If criminal charges have been filed against a student, the 

Chair of the SJC will consult with the Office of the Dean of 

Students to determine if SJC action should be postponed until 

resolution of the criminal case. 

Changes to the SJC section of the Student Handbook 

Changes must be approved by a majority of the SJC and by 

the University faculty. 

Student-Faculty Hearing Board (SFHB) 
The SFHB is charged with hearing and adjudicating 

allegations of prohibited discrimination, harassment, 

retaliation, and hazing by individuals or non-Greek 

organizations, and sexual misconduct against Washington 

and Lee students. The addition of discrimination and 

harassment cases to the SFHB’s charge has caused the Sexual 
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Misconduct Policy Review Advisory Group to examine closely 

the Board’s composition, preparation, procedures, reporting 

of results, and appeals, process, in light of the need for this 

Board to be fully prepared to handle a broad range of 

interpersonal misconduct issues. The SFHB is composed of 

eight students and eight faculty members, with eight of the 

sixteen members being alternates to an eight-person hearing 

panel. The students are appointed by the Executive 

Committee (EC) of the Student Body, which designates one of 

the student members to serve as Vice-Chair. The EC may also 

nominate faculty members for consideration by the Provost. 

The faculty members are appointed by the Provost, who 

designates one of the faculty members to serve as the Chair. 

Advocates 

During a SFHB proceeding, the complainant and the 

respondent may each be accompanied by an Advocate of 

their choice. Advocates must be student members of the 

University community. If the complainant is a member of 

another university community, the complainant may be 

accompanied by a student member of that university 

community. 

The responsibilities of the Advocates are to advise the 

respondent of SFHB procedures, to assist the respondent in 

developing opening and closing statements, and to advise the 

respondent on the specifics of a written appeal, if necessary. 

Advocates are also available for student support and to 

provide information to the respondent on resources they 

may wish to contact to obtain support until resolution.  

Hearing Procedures 

The SFHB may schedule a pre-hearing conference to resolve 

evidentiary or other matters that may arise at the hearing. 
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The Chair of the SFHB will schedule a closed hearing. The 

complainant and the respondent have a right to be present at 

the hearing while witnesses testify. The Advocate has the 

right to be present at the hearing and to summon and 

question witnesses on behalf of the respondent. All 

questioning shall be restricted to matters deemed relevant to 

the specific case by the SFHB chair, who shall regulate the 

nature of the questioning and proceedings. 

Members of the SFHB may call and question witnesses and 

examine related information. The complainant, the 

respondent, and their Advocate are permitted to summon 

and question witnesses, hear all testimony, and to examine 

all information presented to the SFHB. 

An allegation is proved when in the judgment of the SFHB 

decision is supported by the greater weight of the 

information presented. At least two-thirds of the SFHB 

members must concur in any vote determining that the 

respondent is in violation of the policy at issue. At least two-

thirds of the SFHB members must concur in any vote 

assigning sanctions. The respondent and the complainant 

shall be notified of the decision of the SFHB as soon as 

possible. 

In cases of hazing by an individual, the SFHB will evaluate the 

information presented and make a finding and impose a 

sanction, which may include dismissal, suspension, referral 

to other appropriate conduct bodies, or a disposition of no 

violation found. The minimum sanction for a finding of 

hazing will be immediate suspension from the University. If 

applicable, the suspended individual will be reported to the 

appropriate national body. In cases of hazing by a non-Greek 

student organization, the SFHB will evaluate the information 
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presented and make a finding and impose a sanction, which 

may include suspending the organization’s activities, 

dismissing them, or other appropriate sanction, or a 

disposition of no violation found. In cases where prohibited 

student discrimination, harassment, retaliation, or sexual 

misconduct is found, the SFHB may impose sanctions, 

including but not limited to, counseling, probation, 

suspension, and dismissal. Forced sexual intercourse will be 

sanctioned by dismissal from the University. 

SFHB hearings are confidential. The facts about individual 

cases and their dispositions are to remain confidential to the 

extent possible, except for the notification of the results to 

the community. In order to protect privacy and the 

effectiveness of the process, no one involved in a complaint 

process should discuss any information regarding the case 

except those with a need to know (e.g., advocates), with the 

respondent, with the complainant, with their families, or 

with those to whom they need to disclose information 

necessary to obtain support until resolution. . 

Notification 

As soon as possible in the case of a finding of responsibility 

for discrimination, harassment, retaliation, sexual 

misconduct or hazing, the Dean of Student Affairs will issue a 

notice to the University community outlining the results of 

the case. The notice may include basic facts about a case and 

the basis for the SFHB’s finding. 

Criminal Charges 

If criminal charges have been filed against a student, the 

Chair of the SFHB will consult with the Office of the Dean of 

Students to determine if SFHB action should be postponed 

until resolution of the criminal case. The pending of criminal 
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or civil charges shall not prevent the SFHB from proceeding 

with a case. 

Currently, the Executive Committee of the Student Body 

selects student members to serve on the SFHB, and 

recommends faculty for appointment to the Board with 

appointments being made by the Provost. 

University Board of Appeals 
 

Option for Appeals 
Appeals to decisions by the Student Judicial Council, Student-

Faculty Hearing Board, Interfraternity Council Conduct 

Board, or Panhellenic Council Conduct Board may be made 

by the complainant, the respondent, or designated University 

Official to the University Board of Appeals (UBA) if the action 

taken by the body would create a disciplinary record (see p. 

52) or if, in the case of the University official, the action taken 

by the judicial body could have created a disciplinary record.  

“University official” is the Director of Public Safety or a 

designee of the Director. 

Composition 
A pool of four faculty members is elected by the faculty, and 

six students are appointed to the UBA. The Chair of the UBA 

will select two faculty members and two students from this 

pool to constitute a panel, with the chair, to hear a specific 

case. 

A pool of four Faculty members (two Undergraduate Faculty 

and two Law Faculty) is elected by the respective Faculty for 

staggered two-year terms. A pool of student representatives 

of the UBA (six total: three undergraduate and three law) is 
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appointed by the Executive Committee of the Student Body 

for a one-year term. 

The Executive Committee of the Student Body appoints one 

junior and two seniors for the undergraduate 

representatives, and one 2nd-year and two 3rd-year 

students for the Law School representatives. 

Appeals arising from law students or organizations should 

typically be heard by a panel consisting of law faculty and 

law students; appeals arising from undergraduate students 

or organizations should typically be heard by a panel 

consisting of undergraduate faculty and students. 

Procedure 
The UBA may decide the case based solely upon the record of 

the judicial body and the written appeal, or the UBA may 

seek additional information from i.) any person who 

provided first-hand information to the student judicial body; 

ii.) any person who may have new, relevant information; 

and/or iii.) the chair of the judicial body, before reaching its 

final decision. In hearing the case, the UBA has the option to 

remand the case to the original judicial body, uphold the 

sanction, impose a different sanction, reduce the sanction, or 

reverse the sanction. The UBA may remand only in cases in 

which there is new information presented or in cases where 

there is a procedural defect. 

Role of Chair 
The Associate Dean of Students, as chair of the UBA, will call 

the meetings of the UBA. The chair will determine the proper 

composition of the panel for any appeal that the UBA is 

charged to hear. The chair has discretion to accommodate 

any conflicts that may arise with students or faculty in 
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constructing the panel. The chair will also serve to provide 

information regarding precedence of similar appeals. If the 

four members of the panel are unable to reach a majority 

decision, the chair will vote to break the tie. 

Honor Advocate Program 
Student Advocates in the Honor Advocate Program play an 

integral role in the proceedings of the Executive Committee, 

Student-Faculty Hearing Board, and Student Judicial Council. 

The goal of an Honor Advocate is to help ascertain the truth. 

This goal is achieved by assisting students in preparing and 

presenting their cases. Advocates counsel students by 

explaining the options available to them. They also support 

the students and help the students find any support that they 

require. Advocates are also available to provide information 

to the respondent on resources they may wish to contact to 

obtain support until resolution. Advocates deal with serious 

matters and must understand and abide by the University's 

confidentiality policy. Even though Advocates serve as 

advocates and counselors, they are not attorneys; thus, the 

attorney-client privilege is not applicable.  

Recusal and Conflict of Interest Guidelines 

Pertaining to University Conduct 
1. Any person on a hearing board, investigating a 

complaint, or integrally involved in a complaint 

against a member of the W&L community or a 

student organization who was also involved in the 

alleged conduct or who is a member of an 

organization that is the subject of an investigation or 

action against it, is disqualified from participating as 

a conduct member. Disqualification in the case of any 

conduct body member means that a person shall not 
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participate in any way in the case, including not being 

present at the conduct board meetings where the 

case is being addressed.  

2. Individuals should recuse themselves from any case 

in which they believe they cannot be completely 

impartial in their consideration of an accusation 

against any member of the W&L community or 

student organization.  

3. Alleged conflicts of interest, if challenged, shall be 

decided by the Provost. 

Violation of Conduct Sanctions 
An alleged violation of the terms of a conduct sanction 

(conduct probation, social probation, fines community 

service hours, etc.) will be referred to the conduct body that 

imposed the sanction. The conduct body will hear the case 

and determine if the sanction was violated and, if so, what 

sanction should be imposed. 

Threat to the Community: Action of the President 

and Provost  
Students or student organizations may be required to sever 

their connection with the University for non-academic 

reasons by disciplinary action as outlined in the Student 

Handbook. In cases where the University has reason to 

believe that a student or student organization represents a 

threat to the well-being of the University community, the 

President or Provost, or their designee, may suspend or 

dismiss the student, suspend a student organization, or take 

other appropriate action. Students who are suspended may 

apply for reinstatement after the period of suspension. 

Student organizations may apply for reinstatement after the 
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period of suspension. Students and student organizations 

who are dismissed from the University are precluded from 

returning to Washington and Lee. 

Records of Student Conduct Referrals 
Washington and Lee University defines “disciplinary 

records” for undergraduate students as all records related to 

a student conduct matter resulting in a sanction of dismissal, 

suspension, or more than one calendar year (52 weeks) of 

conduct probation. Disciplinary records will be retained 

permanently as part of a student’s education record.  

Records related to an undergraduate student conduct matter 

resulting in any lesser sanction, up to and including conduct 

probation for 52 weeks, are not considered “disciplinary 

records” for purposes of record retention and disclosure, but 

are considered “educational-conduct records.” Following the 

expiration of one calendar year from final resolution of such 

a conduct matter without further conduct referrals, the 

“educational-conduct records” will be removed from a 

student’s individual education record but may be maintained 

separately thereafter by the University for up to seven (7) 

years from the date of final resolution, in accordance with 

federally required recordkeeping to support statistical 

reporting of certain criminal offenses. Following removal 

from the student’s individual education record, such 

“educational-conduct records” could be subject to external 

disclosure under certain circumstances, including but not 

limited to court order or Department of Education 

investigation or audit. 
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Records of all law-student conduct matters, regardless of the 

sanction imposed will be considered disciplinary records and 

retained permanently as part of a student’s individual 

education record. 



 

79 

 

VIII. RESIDENTIAL LIFE 
 

Residential Life is an integral part of the adjustment and 

development of every student at Washington and Lee. It is in 

this environment of close association that each individual 

must learn to balance properly the opposing claims of 

individual freedom and the rights of others. In keeping with 

the traditions of student life at the University, the regulation 

of residence hall life is based on the principle of student self-

government. Except for regulations relating to health, safety, 

alcohol and drugs, and other University policies, regulations 

governing residence hall life are established by the residents 

of the hall. The system under which the students establish 

regulations that govern their residence life stresses the 

importance of student initiative and a sense of shared 

responsibility. Students learn that they are accountable not 

only to themselves but also to their fellow students and to 

the University community as a whole. The concepts of self-

government and individual responsibility, however, do not 

insulate student conduct from the legal sanctions of the 

larger community beyond the campus. 

Violations of residence hall policies, such as noise violations, 

vandalism and alcohol policy violations in residence halls, 

shall initially be handled by the Resident Advisers in the 

first-year and upper-division halls, with referral to the 

appropriate conduct board. 
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Residential Life Regulations 2010-2011 
The following residence hall regulations have been enacted 

in the best interest of students residing on campus. Resident 

Advisers and Public Safety officers are primarily responsible 

for enforcing these regulations. 

1. The members of each residential section will reach a 

consensus on the standards of social responsibility by 

which they will abide during the academic year. The 

statement of social responsibility includes standards 

of responsible conduct which reflect a sense of 

appropriateness and decorum, and a concern for the 

rights and sensibilities of others, be they residents, 

guests or visitors. Statements of social responsibility 

MUST include a provision for quiet hours from 7:30 

p.m. to 7:30 a.m., beginning Sunday evening and 

ending Friday morning. 

2. The University provides a card-access exterior 

security system in the first-year residence halls, 

Gaines Hall, Woods Creek Apartments, in addition to 

key entry doors for individual rooms. Students 

should never prop open exterior doors. Students are 

expected to lock the doors to their rooms and assume 

individual responsibility for their security and safety. 

3. Students must respect the rights of their roommates, 

suitemates, and/or apartment mates. 

4. The following regulations pertaining to University 

property and to the health and safety of residents are 

outside the scope of statements of social 

responsibility and remain effective throughout the 

academic year: 
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a. Smoking is not permitted. Smokers are asked 

to refrain from smoking in entranceways to 

buildings, or adjacent to open windows or air 

intakes, or in other outdoor areas where 

environmental smoke is not rapidly 

dispersed. All members of the University 

community are expected to treat each other 

with courtesy and respect in honoring this 

policy. 

b. Any damage to facilities (occasioned by 

nailing or sticking up posters, breaking 

windows, damaging furniture, etc.) is charged 

to the person who damages the property. 

Charges for damage done to common areas 

will be apportioned equally among residents 

of the particular hall involved.  

c. No furniture may be removed from any 

residence hall room, lounge, or TV room. 

d. Bunk beds should never be placed next to 

windows. 

e. Window screens should not be removed from 

windows. 

f. Trunks not being utilized as furniture are to 

be labeled and stored in the basement of 

Graham-Lees, Gilliam or Davis. 

g. Use of electric outlets is subject to reasonable 

standards of safety. Consequently, items such 

as electric heaters, ceiling fans, refrigerators 

of more than 2.5 cubic feet capacity, air 
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conditioners, and cooking appliances are 

strictly prohibited 

h. The following are also strictly prohibited: 

i. Alcoholic beverages are prohibited in 

all of the first-year halls. In the upper-

division residence halls, students who 

are 21 years of age or older may use 

and possess alcoholic beverages in 

accordance with the Commonwealth 

of Virginia laws within their assigned 

room. 

ii. If a student violates the University 

Policy on Illegal Drugs/Controlled 

Substances in University housing and 

is a resident of University housing, the 

Vice President for Student Affairs or 

designee may remove the student 

from housing without refund. If the 

student resides in a University 

fraternity or sorority and violates 

University Policy on Illegal 

Drugs/Controlled Substances in a 

fraternity or sorority house, the 

House Corporation, in accordance 

with the Standards for 

Fraternities/Sororities, may remove 

the student from the house without 

refund. 
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iii. Any illegal drug paraphernalia, 

including but not limited to smoking 

devices and water pipes 

iv. Any type of firearm, funnelators, 

blowguns, BB guns and air guns 

v. Possession or use of fireworks in or 

near the residence halls 

vi. Water bombs, water fights, or water 

beds 

vii. Pets of any kind 

viii. The use of hard balls (lacrosse balls, 

baseballs, etc.) in the residence halls 

and in the Baker-Davis-Gilliam, 

Graham-Lees, and Gaines quads 

ix. Loft beds (except those assembled 

and approved by W&L Facilities staff 

x. Incense, candles, halogen lamps, or 

any open flame or other incendiary 

agent 

5. Violation of the statements of social responsibility or 

any of the above regulations may result in temporary 

or permanent removal from the residence halls and 

discipline consistent with applicable University 

policies. Vandalism and deliberate destruction of 

University property are included. 

6. Any student who deliberately activates the fire alarm 

system, for reasons other than that of fire prevention, 



 

84 

 

will receive an automatic fine of $250 and will be 

referred to the SJC with a recommendation for 

suspension. 

7. The terms and conditions of each student’s lease with 

the University are incorporated by reference with 

these Residence Hall regulations. 

University Student Housing: Alcohol Policy 
The possession and consumption of alcohol in residence halls 

and their social spaces are privileges for those who are 21 

years of age or older. The following policies and guidelines 

are intended to promote responsible drinking and behavior 

for the safety and well-being of all students in the 

community. Students age 21 or older who choose to consume 

alcoholic beverages are expected to do so in accordance with 

this policy and in moderation and to observe the individual 

rights of students to privacy, sleep, and study within their 

rooms. Loud or disruptive behavior, interference with the 

maintenance and cleanliness of the halls, houses or 

apartments, or drinking habits and behaviors which are 

disruptive or injurious to the health or well-being of 

individuals will not be tolerated and individuals involved in 

such conduct are subject to sanctioning. 

Virginia Commonwealth Laws 
The laws of the Commonwealth of Virginia apply in all cases. 

Individuals who are under 21 years of age may not purchase, 

possess, or consume beer, wine, or distilled spirits. 

Students who are 21 should not purchase for or provide 

alcohol to anyone under the age of 21. Alcohol should not be 

served to anyone who is believed to be intoxicated or who is 

being disruptive. 
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Student Residence Halls, On-Campus Houses and 

On-Campus Apartments 
Alcohol may only be possessed by students who are 21 years 

of age or older. No alcohol may be kept in common spaces or 

refrigerators unless all residents are 21 years or older. 

Events 
Any student event held in hall or house social rooms must be 

coordinated through the Campus Activities Office and 

approved by the Office of the Vice President for Student 

Affairs. 

All events must be registered one week prior to the event, 

especially if there is a request for alcohol. Party registration 

forms may be picked up from the Campus Activities Office in 

the Elrod Commons Room 212. 

Alcohol is limited to beer and wine and must be served by a 

third-party vendor. University Catering has the right of first 

refusal for on-campus events. If University Catering is not 

available to provide bartending services, a list of alternative 

third-party vendors will be provided. 

Students must present proper ID in order to be served 

alcohol. 

Alternative beverages and food are required at all events 

serving alcoholic beverages. 

University Public Safety must be present for these events. 
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IX. STANDARDS FOR STUDENT 

ORGANIZATIONS 
 

As stated in the Policy Statement Relating to Campus Life, the 

University desires a community of student self-governance 

that balances student privilege and responsibility. Students 

involved in organizations are expected to adhere to the same 

standards of conduct to which students are held on an 

individual basis. 

Standards for Fraternities/Sororities 

 

Preamble 

Washington and Lee University continues to affirm that 

"fraternities/sororities are a valuable and integral part of 

both the University and Lexington communities." The 

University also continues to recognize that 

fraternity/sorority chapters "have important privileges as 

well as responsibilities to those communities." In keeping 

with the letter and spirit of these statements as set forth in 

the documents adopted by the Board of Trustees on May 25, 

1985--the "Policy Statement Relating to Campus Life" and the 

"Statement Relating to Fraternities," which incorporates the 

"Policy Statement on Fraternities" adopted by the University 

Council on February 25, 1976--the University has developed 

the following standards for fraternity/sorority life at 

Washington and Lee University. 
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These standards are established in order to give direction 

and support to those entities crucial to and responsible for 

the vitality of the fraternity/sorority community: 

I. The University 

II. The National Fraternity/National Sorority 

III. The Interfraternity Council/The Panhellenic 

Council/The Black Greek Council 

IV. The Alumni Greek Council 

V. The House Corporation 

VI. The Local Chapter 

VII. The Chapter House 

VIII. Maintenance and Review of These Standards 

The following standards define the privileges, 

responsibilities, and interrelationships of each of these 

fraternal entities; they also specify the physical standards to 

be met for the interior and exterior condition of its chapter 

house if the local chapter expects to remain an integral part 

of the University and Lexington communities. Historically 

Black Greek Organizations have a separate governing body 

known as the Black Greek Council (BGC). Only the relevant 

parts of these standards apply to organizations without 

chapter houses. 

These standards, then, are not to be construed as optional 

guidelines, but rather as reasonable requirements necessary 

for the local chapters to realize the University's expectations 
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enumerated in the Board's "Statement Relating to 

Fraternities:" 

Chapters...are expected to maintain adequately 

the physical appearance of fraternity/sorority 

property and to assure the structural integrity of 

chapter houses. Chapter members are expected 

to conform to standards of honorable conduct 

and to exhibit a concern for the rights and 

sensibilities of others. 

Standards 
These standards provide guidance for construction, 

renovation, maintenance, and preservation of the 

chapter houses as part of the goal of strengthening the 

fraternity/sorority system at Washington and Lee. The 

University realizes that this goal can only be achieved 

when alumni and student fraternity/sorority members 

themselves adhere in practice as well as in rhetoric to 

their fraternal ideals, seek a higher standard of group 

living, and create a climate of fraternity/sorority life 

compatible with Washington and Lee's institutional 

philosophy and objectives. 

I. The University 

a. Shall maintain these standards for all 

fraternity/sorority chapters at Washington 

and Lee 

b. Shall recognize each local chapter upon the 

recommendation of the Interfraternity 

Council/Panhellenic Council/Black Greek 

Council and the Student Affairs Committee 
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c. Shall recognize each alumni house 

corporation upon the recommendation of the 

Alumni Greek Council 

d. Shall require adherence to the 

fraternity/sorority standards 

e. Shall provide: 

i. Financial support to individual 

fraternity/sorority chapters through: 

1. Programs to generate revenue 

for construction, renovation, 

repair and maintenance 

2. Loan assistance at favorable 

rates 

ii. Maintenance support and advice 

iii. Periodic inspection services 

iv. Guidance for the Interfraternity 

Council/Panhellenic Council/Black 

Greek Council. 

v. Support for the Alumni Greek Council 

vi. Recognition and support of a 

University Adviser for each chapter 

vii. Recognition and support of a House 

Director for each chapter 

II. National Fraternity/National Sorority 
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a. Shall set forth standards for its local chapter 

b. Shall recognize the local chapter 

c. Shall require strict adherence to the National 

by-laws and regulations 

d. Shall provide: 

i. For the chapter's participation in the 

National governing structure 

ii. Guidance through: 

1. National and regional 

leadership training programs 

2. Annual visits to the local 

chapter 

e. Shall certify annually by the Spring Council 

Meeting in writing to the Vice President for 

Student Affairs that its local chapter is 

complying with its standards 

III. Interfraternity Council/Panhellenic Council/Black 

Greek Council 

a. Shall serve as the governing organizations of 

all recognized fraternities/sororities 

b. Shall hold regularly scheduled meetings 

c. Shall maintain up-to-date constitutions and 

by-laws which: 
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i. Set a high standard for chapter 

conduct 

ii. Require each chapter to set a similarly 

high standard of conduct for its 

individual members and guests 

d. Shall elect conduct boards empowered to 

uphold the constitutions, by-laws, and other 

rules or agreements necessary for sound 

governance. 

e. Shall be responsible to the faculty through the 

Student Affairs Committee 

f. Shall discipline individual chapters through 

authority derived from the faculty 

g. Shall recommend prospective member 

chapters to the University for its recognition 

h. Shall have the power to recommend that the 

University withdraw recognition of a chapter 

i. Shall promote cooperation among the 

member chapters and the greater community 

IV. Alumni Greek Council 

a. Shall promote the continued well-being of the 

fraternity/sorority community at Washington 

and Lee University through participation by 

alumni in fraternity/sorority affairs 

b. Shall meet not less than twice annually 
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c. Shall be constituted by the presidents of the 

house corporations or their appointed 

representatives 

d. Shall conduct itself in accordance with its 

Charter, as amended from time-to-time 

e. Shall establish guidelines to assure that its 

house corporation members are in good 

standing. At a minimum, the Alumni Greek 

Council shall assure that its house 

corporation members: 

i. Are incorporated in the 

Commonwealth of Virginia 

ii. Are in good standing with the State 

Corporation Commission 

iii. Have a minimum of six (6) active 

directors, two-thirds of whom must 

be alumni of Washington and Lee 

University 

iv. Employ a non-student 

(undergraduate or law) resident 

manager to represent the interests of 

the house corporation and serve as 

liaison to the University and the 

chapter.  

f. Shall be responsible for certifying annually to 

the University, through the Office of Student 

Activities and Greek Life, compliance of its 

house corporation members with those 
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requirements specifically enumerated in 

section IV. e. i. through iv. and section V. as 

necessary 

g. Shall promote cooperation among its house 

corporation members. 

h. Shall provide services and information and 

act as a forum for  the concerns of its house 

corporation members. 

V. House Corporation 

a. Shall write, implement, and periodically 

update a master plan to insure the 

perpetuation of the chapter and house 

corporation 

b. Shall incorporate in the Commonwealth of 

Virginia with a minimum of six active 

directors, of whom no more than one-third 

may be current student officers and a 

majority should be alumni of Washington and 

Lee University 

c. Shall be represented on and be a member in 

good standing of the Alumni Greek Council 

d. Shall meet at least semi-annually at the 

chapter house with chapter representatives 

e. Shall hold title and/or lease to all real 

property and furnishings 

f. Shall serve as lessor by requiring separate 

contracts with the chapter and individual 
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resident members. Submitting sample 

contracts with recertification is suggested 

g. Shall establish policies that protect the 

property and require a high standard of 

conduct among the members. 

h. Shall have a non-student (undergraduate or 

law) resident manager to represent the 

interests of the House Corporation and serve 

as liaison to the University and the Chapter 

i. Shall establish financial criteria, approve the 

chapter budget, designate the dispensation of 

funds collected by the University, and audit 

chapter operations 

j. Shall set fees sufficient to: 

i. Meet all debt and tax or related 

obligations 

ii. Provide insurance for property and 

furnishings at replacement value 

iii. Maintain adequate liability insurance 

for its directors and the chapter 

iv. Maintain the property and furnishings 

at the University standard. 

k. Shall collect and disburse funds in a timely 

manner 
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l. Shall: 

i. Inspect the property regularly to 

assure compliance with: 

1. Applicable fire, safety, health 

and sanitation codes 

2. Standards required by the 

House Corporation, 

University, or insurers 

ii. Report results of these inspections to 

the University 

m. Shall re-certify compliance with these 

standards annually by the Spring Council 

Meeting in writing to the Alumni Greek 

Council (see section IV. F).  

VI. The Local Chapter 

a. Shall have and abide by written by-laws 

which: 

i. Define the duties and responsibilities 

of all chapter officers 

ii. Require members to behave 

honorably 

iii. Establish parietal regulations for the 

chapter house 
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iv. Prohibit the possession, use, and 

distribution of illegal drugs and 

controlled substances 

v. Set guidelines for the responsible use 

of alcohol 

vi. Prohibit firearms and weapons 

(including air-guns) in the chapter 

house 

vii. Prohibit smoking 

viii. Provide for regular cleaning of the 

chapter house and prompt repair of 

all maintenance problems 

ix. Include strict enforcement policies 

subject to the review of the 

Interfraternity Council/Panhellenic 

Council/Black Greek Council Conduct 

Boards 

x. Require the chapter president 

(current or former before the school 

year after the current is elected) to 

live in the chapter house. Live in 

means primary and preferably only 

residence. Additional upperclassmen 

and/or officers are encouraged to live 

in as well. 

xi. Require all new student chapter 

officers specified by 

IFC/Panhellenic/BGC be elected by 
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the Wednesday after the last possible 

initiation date 

b. Shall have a University Adviser to assist the 

chapter with campus and community 

relations, as well as academic affairs. 

(Description attached as Appendix 1) 

c. Shall promote academic excellence and 

intellectual growth among its members 

d. Shall conduct a social program that conforms 

to the Interfraternity Council/Panhellenic 

Council/Black Greek Council's regulations 

e. Shall conduct a responsible new member 

education program that conforms to the 

Interfraternity Council/Panhellenic 

Council/Black Greek Council's regulations 

f. Shall establish with the House Corporation's 

approval a financial policy that: 

i. Complies with University and 

National fraternity/National sorority 

regulations 

ii. Requires sound business practices to 

minimize the chance of fraud. 

iii. Utilizes the University collection 

program for charges and requires 

prompt payment of bills. 

iv. Includes an annual budget. 
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g. Shall have adequate liability insurance. 

h. Shall: 

i. Be in good standing with its national 

fraternity/national sorority. 

ii. Strictly adhere to its by-laws and 

regulations. 

iii. Actively participate in its national 

governing structure and leadership 

training programs. 

i. Shall re-certify compliance with these 

standards annually by Spring Council Meeting 

in writing to the Office of Student Activities 

and Greek Life through the Interfraternity 

Council/Panhellenic Council/Black Greek 

Council. 

VII. Chapter House Physical Standards  

a. The fraternity/sorority chapter shall 

maintain a residence with an exterior which: 

i. Is compatible with the neighborhood. 

ii. Is kept in excellent condition at all 

times. 

iii. Has landscaped grounds conforming 

to an approved plan. 

1. The grounds shall be well 

maintained at all times. 
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2. A chapter plan shall provide, 

consistent with the needs of 

the chapter, as much paved, 

off-street parking as possible, 

to be connected to the house 

by paved walkways. 

b. The fraternity/sorority chapter shall 

maintain a residence with an interior which: 

i. Meets or exceeds all applicable code 

requirements for fire, safety, health, 

and sanitation plus such additional 

requirements imposed by the 

University or its insurers. 

ii. Provides bedroom and bath facilities 

of a quality at least equal to the best 

residence hall accommodations 

provided by the University. 

iii. Contains living and recreational areas 

with well-defined uses and which are 

furnished and maintained in ways 

appropriate for such uses. 

iv. Provides for each fraternity chapter a 

large party area, isolated from other 

parts of the house, with adequate 

exterior access, ventilation, adjacent 

rest room facilities, and sound 

absorption design features. It is the 

intent of this standard that fraternity 

parties occur only in this room. If the 
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room is to have other uses requiring 

furnishings or equipment, there 

should be adequate adjacent storage 

to permit removal of these items 

during parties. 

v. Contains a dining room sufficient to 

provide meal service in one seating 

for the entire initiated membership in 

a sanitary, attractive, and comfortably 

furnished area. 

vi. Contains a kitchen which is a sanitary 

and efficient space meeting all code 

requirements and with separate areas 

for food preparation and distribution. 

It shall be possible to restrict access 

to the kitchen from the rest of the 

house. 

vii. Provides for any special requirements 

of the national fraternity/national 

sorority or house corporation. 

viii. Is regularly maintained and clean at 

all times, and complies in all respects 

with the maintenance requirements 

of the house corporations and the 

bylaws of the Interfraternity 

Council/Panhellenic Council. 

ix. Provides an apartment on the 

premises for the non-student resident 

manager. 
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c. In support of these standards, each 

fraternity/sorority shall have professionally 

developed plans and specifications for 

renovation or new construction which assure 

functional efficiency, durability, and ease of 

maintenance. 

VIII.Maintenance and Review 

a. The Vice President for Student Affairs will be 

responsible for the maintenance and the 

periodic review every three years of the 

Standards for Fraternities/Sororities. The 

Vice President for Student Affairs or designee 

will convene an ad hoc committee to review 

the Standards for Fraternities/Sororities. The 

ad hoc committee to review Standards for 

Fraternities/Sororities, in addition to the Vice 

President for Student Affairs or designee, will 

consist of the Director of Student Activities 

and Greek Life, the President of the Alumni 

Greek Council, the President of the 

Interfraternity Council, the President of the 

Panhellenic Council, the President of the 

Black Greek Council and a fraternity/sorority 

University adviser. Input from Facilities 

Management and the Treasurer's Office will 

be gathered in the deliberation process for 

any proposals which might affect those 

offices. 

b. Following the review of the Standards for 

Fraternities/Sororities, the Vice President for 

Student Affairs, or designee will submit 
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recommendations for any changes in the 

Standards for Fraternities/Sororities to the 

President of the University or designee for 

consideration and approval. The President or 

designee will then promulgate approved 

revisions to all appropriate parties, the 

national fraternity/national sorority offices, 

house corporations, Interfraternity 

Council/Panhellenic Council, and local 

chapter presidents. 

Appendix I. University Adviser to a 

Fraternity/Sorority Chapter 

 
I. Required by University policy and the Standards for 

Fraternities/Sororities 

II. A member of the Washington and Lee University 

faculty or administration who: 

a. Serves as an adviser to the chapter officers 

regarding: 

i. University policy concerning 

fraternities/sororities 

ii. Community relations 

iii. Campus relations 

b. Promotes academic excellence and 

intellectual growth among the chapter 

members 
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c. Provides liaison between the chapter, the 

faculty and the administration 

d. Provides informal advice to the chapter and 

 members on academic affairs 

e. Encourages the chapter through its officers to 

develop and maintain a positive image within 

the whole University community 

f. Suggests programs to foster interaction 

between the chapter and the faculty 

g. Meets several times a year as a group with all 

University Advisers to exchange ideas and 

information 

h. Meets regularly with the president or chapter 

leadership to discuss concerns and plans 

i. Provides continuity of relationship between 

 University and chapter and  

j. May serve as a chapter adviser or other role 

as deemed appropriate (or eligible) by the 

national office or house corporation for the 

chapter. 

III. The University will provide: 

a. Recognition of this work as a positive 

contribution to the quality of University life 

b. Access to pertinent information in support of 

the work 
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c. Appropriate setting for meetings of the 

University Advisers as a group. 

2010-11 New Member Education (NME) 

Guidelines 
New Member Education (NME) is a period of time for 

students who have just joined a Greek organization to learn 

the values of that organization, to reflect on how those values 

mesh with their own, to increase their friendship and respect 

for each other and for their new fraternity brothers, and to 

improve their ability to guide their daily actions with 

appropriate decision making.  New Members should 

be selected because chapter members feel they will be good 

friends, contribute to the strength of that fraternity, and 

reflect well on the organization.  Among other things, a good 

NME program teaches new members about the chapter, its 

members, and the University in a positive and risk free 

manner.    

Bonding should occur through participation in fun, creative, 

productive activities (such as  hiking, kayaking, caving, 

sports, bowling, attendance at campus events, ropes course, 

service projects, academic projects, studying, etc.), not 

through group suffering.  In this regard, NME programs differ 

from military, athletic teams, and other organizations that 

may impose physical or stressful activities because those 

programs are supervised by trained professionals. 

Greek organizations have engaged in inappropriate new 

member activities. Fraternities and their members have been 

punished. The NME guidelines come from committee work 

that is representative of student, faculty, and staff at 

Washington and Lee University (W&L), and the University’s 

institutional values. They are also consistent with the rules of 
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the national Greek organizations with chapters on campus. 

We (the Greek community) must continue our work to 

establish lasting credibility by doing things the right way on 

a consistent basis for a significant period of time.  There is a 

middle ground that allows Greek Life and new member 

education to be fun, yet safe and positive for everyone.  

Achieving and sustaining that middle ground requires all 

new and existing members to practice awareness, balance, 

respect, and moderation. W&L Greek organizations have 

made progress, but we can and must do more.    

All NME Programs at W&L shall be consistent with the core 

values of the University, including honor and respect for 

others. They should not inhibit the pursuit of academic 

excellence or detract from a new member’s personal dignity.  

All new member activities may last no longer than eight 

academic weeks after Formal Recruitment.  Formal initiation 

ceremonies must be scheduled and completed no later than 

three weeks before the exam week for Winter term (by 

March 18, 2011).  There can be no NME activities during 

Washington Break. 

An anonymous e-mail account (“Hazing Hotline”) 

hazing@wlu.edu will be set up at for anonymous reporting.  

The Hotline will be monitored by the Office of Student 

Activities and Greek Life, IFC, and Panhel. 

Students who attend religious services are to be excused 

from any conflicting NME activities.  Students with significant 

class commitments at the time of the proposed activity, or 

whose preparation would be negatively impacted by the 

proposed activity (tests, papers, midterms, etc.) are to be 

excused from NME activities.  Students with a midterm GPA 

mailto:hazing@wlu.edu
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of below 2.3 are to be excused from NME activities and given 

appropriate tutoring.     

No NME activities can take place Midnight-7am Sunday 

through Thursday or Friday and Saturday nights from 2am-

9am, unless expressly approved in advance by IFC/Panhel 

and the Director of Student Activities and Greek Life.  No 

New Member is allowed in the chapter house during these 

hours for any reason, not even by personal choice.  This rule 

exists to ensure that students stay rested and focused on 

academic success and good health.   

2010-11 New Member Education (NME) Activities 
The following is the W&L Community’s expectation for NME 

Activities.  If it does not appear on this list, assume it is red 

light and ask for approval in advance.  The best NME 

programs will involve only green light activities. 

Green Light Activities 

These activities are definitely allowed, if carried out in an 

appropriate manner. 

 Study Hall  

 TIPS training 

 Educational presentations by a member of the faculty 

or administration 

 Activities facilitated by University professionals 

o In-house discussion with Clay Coleman or 

Teri Cugliari 

o Ropes course with James Dick 

o Recreational activity (kayaking, caving, 

climbing, hiking, fishing, etc.) with James Dick 

o In-house discussion with Dr. Kirk Luder, Dr. 

Christy Barongan, and Dr. Jane Horton 
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o In-house discussion with Executive Director 

of Alumni Affairs Beau Dudley about alumni 

mission, history and goals 

o Service projects with professors concerning 

Environmental Preservation 

o In-house discussion with a faculty member  

 Campus activities 

 Development of a meaningful academic project with 

faculty 

 Group service or charitable fund raising projects 

 Meeting with your house corporation 

 Meeting with alumni to discuss personal and 

professional experiences and advice  

 Learning the national values and rituals of your 

fraternity 

 Learning about the history and traditions of 

Washington and Lee 

 Visiting historic sites on and off campus (e.g. Lee 

Chapel Museum, Marshall Museum at VMI)  

 Serenading 

 Routine cleaning at the chapter house (if the mess 

was not intentionally made)  

 Sober driving for a registered social event 

 Written or oral tests on University or chapter history  

Yellow Light Activities 

These activities are viewed skeptically and must be specifically 

explained in the NME Program and managed carefully. 

 Encouraged buffoonery (e.g. silly activities on the hill 

done for fun and entertainment) 

 Physical Training (PT) of any kind  

 Routine cleaning at off-campus houses  
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 Personal servitude that subjects the new member to 

physical exertion or ridicule  

Red Light Activities 

These activities are not allowed unless specifically explained in 

the NME Program and approved in writing. 

 Required purchasing or attaining of anything  

 Taking cell phones or other property from new 

members 

 Shouting at new members from close range or in a 

manner designed to ridicule or embarrass 

 Talking in derogatory terms to or about new 

members  

 Removal of clothing for any reason 

 Writing on new members  

 Excessive Physical Training (PT) 

 Carrying anything that would not be encouraged by 

your national organization 

 Intimidation by threats of physical or other abuse 

 Leaving a person anywhere for any reason  

 Anything that causes sleep deprivation 

 Prolonged or repetitive tasks  

 Theft or vandalism of any kind, regardless of 

intention to return 

 Any task that risks violation of the law or a University 

policy 

 Prolonged exposure to the elements 

 Encouraged or forced consumption of any food, 

beverage or substance.  

 Physical actions such as paddling, striking, branding, 

or bodily contact with harmful substances 
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Each New Member class (100% attendance) must schedule 

and complete TIPS training before March 1, 2010.  

Every fraternity sponsors a minimum of 12 hours of study 

hall per week for their New Member class. The study halls 

must be held in a reserved University classroom. New 

Members must be notified 48 hours in advance of any change 

to the study hall schedule.  

The Director of Student Activities and Greek Life compiles an 

NME Mid-term GPA report and contacts each chapter and 

individual accordingly.  

IFC/Panhellenic announce the following recognitions at the 

completion of winter term (only one recognition per 

chapter): 

1. Most Improved GPA for a New Member class from 

Fall term to Winter term 

2. Highest Overall GPA for a New Member class 

3. Most New Members above a 3.3 GPA (weighted 

averages) 

The extension of a bid to a student who does not meet the 

required 2.0 cumulative GPA shall constitute an underground 

new member. The active participation of an individual in NME 

activities without filling out a New Member Card shall constitute 

an underground new member. The punishment for an 

underground new member should be two weeks social probation 

and a $50 / member fee.  

Violations of any NME Guidelines may result in a shortened 

NME Program the following year for the responsible chapter. 



 

110 

 

Violations during the week prior to initiation and including 

initiation are especially discouraged.  

Any fraternity/sorority found to violate the NME Guidelines 

must immediately inform its House Corporation and its 

national organization of said violation in writing with a copy 

of that correspondence to the Director of Student Activities 

and Greek Life. 

If IFC/Panhellenic believes a violation is so egregious that 

suspension of the NME Program is insufficient, they may 

recommend additional sanction up to and including 

expulsion of the organization consistent with the process 

outlined in the Student Handbook. 

IFC/Panhellenic fully support and will enforce the University 

Policy on Hazing. A serious hazing incident, even as a first 

reported offense, can be grounds for suspension or expulsion 

of the responsible chapter. Examples of serious hazing 

include compelled consumption of alcoholic beverages, 

physical abuse, sleep deprivation, physical exhaustion, and 

paddling. Examples of new member activities that may 

compromise a student's honor include placing a student in a 

position in which he or she feels the need to lie, steal, or 

commit some other dishonorable act. Examples of new 

member activities that may compromise a student's 

academic performance include any that result in sleep 

deprivation or unreasonable time commitment that would 

hamper a student's ability to perform to his or her full 

academic potential. Examples of new member activities that 

may compromise a student's personal dignity include forced 

consumption of any substance and/or any activity that 

conflicts with a student's personal or religious values. These 
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are only examples; they neither define nor limit what 

constitutes hazing. 

University Initiatives on Alcohol and Other Drugs 

for Student Organizations  
Washington and Lee University oversees all student 

organizations: Greek, non-Greek, athletic teams, and law 

student organizations. A professional staff member through 

the Office of the Dean of Students shall advise all 

undergraduate student organizations regarding use of 

alcohol for club-sponsored events. The Office of the Associate 

Dean for Student Services for the Law School advises all law 

student organizations regarding use of alcohol for club-

sponsored events. All action is reported to the University 

faculty through the Student Affairs Committee. 

Faculty advisers of student clubs and organizations, in 

conjunction with the Office of the Dean of Students, shall 

enforce for student clubs and organizations a three-strike 

system as outlined herein for organizations that violate 

University alcohol/drug policies. 

The Department of Athletics, in conjunction with the Office of 

the Dean of Students, shall enforce for athletic teams a three-

strike system as outlined herein for teams that violate 

University alcohol/drug policies. 

The Office of the Associate Dean for Student Services for the 

Law School shall enforce for law student clubs and 

organizations a three-strike system as outlined herein for 

organizations that violate University alcohol/drug policies. 

The Interfraternity Council shall enforce for fraternities, and 

Panhellenic Council shall enforce for sororities, and Black 
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Greek Council shall enforce for black Greek letter 

organizations, a three-strike system as outlined herein for 

Greek organizations that violate University alcohol/drug 

policies. The Interfraternity/Panhellenic/Black Greek 

Councils are advised by a professional staff member through 

the Office of the Dean of Students and all action is reported to 

the University faculty through the Student Affairs Committee.  

The following confirmed violations of University 

alcohol/drug policies and standards constitute a strike, 

absent extenuating circumstances: 

 Any violations of IFC/Panhellenic rules governing 

events where alcohol is served 

 Any violations of dry recruitment policies 

 Excessive damage to property related to alcohol 

and/or other drug use 

 Coordinated use of, or using, fraternity/sorority 

funds, organization funds or slush funds to purchase 

alcohol 

 Coercive or pressured drinking related to group 

activities 

 Violations of University policies related to alcohol or 

other drugs 

Sanctions as follows for all clubs/organizations: 

 

First Strike 
Up to and including $50 fine per member and appropriate 

community service. Two weeks social probation for the 
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organization. Mandatory educational programming for group 

members, with all costs to be paid by the group. For Greek 

organizations, notification of house corporation, national 

organization and parents of members. In the case of a non-

Greek student organization, the Office of the Dean of 

Students notifies the organization president and parents of 

students in that organization. In the case of an athletic team, 

the coach, parents of athletes and the Vice President for 

Student Affairs and Dean of Students are notified by the 

Athletic Director.  

Second Strike (within 12 months of the first incident) 
Up to and including $100 fine per member and appropriate 

community service. Up to twelve weeks social probation. 

Mandatory educational programming for group members, 

with all costs to be paid by the group. For Greek 

organizations, notification of house corporation, national 

organization and parents of members. For athletic teams, all 

non-traditional activity (e.g. off-season training) for the 

athletic team is suspended. (This applies to all sports except 

for men’s and women’s basketball, which do not have non-

traditional seasons. Basketball team members involved are 

suspended in a sequential order so as not to jeopardize 

contractual obligations.) For an undergraduate student club, 

activities are reduced as decided by the Office of the Dean of 

Students. For a law student club, activities are reduced as 

decided by the Associate Dean for Student Services for the 

Law School. 

Third Strike (within 12 months of the first incident) 
A minimum of immediate full-year suspension for Greek 

organization, non-Greek undergraduate student 

organization, law student organization and athletic team. 
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Mandatory educational programming for group members, 

with all costs to be paid by the group. The terms of the 

suspension determined by the Student Affairs Committee. 

Under the circumstances previously described, the Associate 

Dean of Students will inform parents or legal guardian(s) of 

undergraduate students when an undergraduate student 

violates University alcohol/drug policies. 

Nothing in these regulations shall preclude the President, 

Provost, or appropriate conduct body from taking action they 

determine to be justified for both individual and group 

accountability in accordance with existing University policy. 

All sanctions that may result in a disciplinary file, as defined 

by the Records of Student Conduct Referrals section, are 

subject to appeal to the University Board of Appeals. 
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X. STUDENT AFFAIRS COMMITTEE 
 

Composed of the Vice President for Student Affairs (Chair), a 

staff member appointed by the Vice President for Student 

Affairs, five members elected from and by the University 

Faculty (Undergraduate and Law), one member elected from 

and by the Law Faculty, the Associate Dean of the Law School 

for Student Services, the President of the Student Body, the 

Chair of the Student Judicial Council, the Vice-Chair of the 

Student-Faculty Hearing Board, the President of the 

Interfraternity Council, the President of the Panhellenic 

Council, the Head Resident Adviser for First-Year Students, 

and the President of the Student Bar Association and the 

first-year law student representative to the Student Bar 

Association, SAC is responsible for reviewing issues affecting 

student life, for recommending changes in University policy 

on non-curricular student matters to the University Faculty, 

and for overseeing Greek life including the maintenance and 

review of the Standards for Fraternities/Sororities. With 

authority delegated by the University Faculty, SAC also 

operates as an information-sharing body and discussion and 

debate forum for student life issues and student behavior 

issues and procedures of the Student Judicial Council, 

Interfraternity Council, Panhellenic Council, Student-Faculty 

Hearing Board, and the resident advisers in the residence 

halls. 
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The areas of primary responsibility for the Student Affairs 

Committee are: 

 SAC shall serve as a University forum for the 

discussion, debate and dissemination of issues and 

information affecting student life. 

 SAC shall recommend changes in University policy on 

non-curricular student issues directly to the 

University faculty. 

 Oversee student judicial procedures. 
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XI. STUDENT RIGHT-TO-KNOW, EQUITY 

IN ATHLETICS, AND CAMPUS PUBLIC 

SAFETY ("CLERY ACT") REPORTS 
 

This information is presented in accordance with the 

required reporting under the Student Right-to-Know and 

Campus Security Act of 1990 and the applicable Higher 

Education Amendments, including the Higher Education 

Reauthorization Act of 1998, as amended, as well as the 

Equity in Athletics Disclosure Act, as amended. 

Graduation Rates 
Washington and Lee University's longest (and only) 

undergraduate degree program is normally completed in 

four years. Statistical information on student retention may 

be obtained from the University Registrar's Office in Early-

Fielding. W&L offers no athletically-related aid. The six-year 

completion rate for our cohort of 460 full-time students who 

entered Washington and Lee University in Fall 2004 is 93%.  

Equity in Athletics Disclosure Act Report 
In accordance with the requirements of the Equity in 

Athletics Disclosure Act, Washington and Lee University 

prepares an annual report on its intercollegiate men's and 

women's athletic program participation rates and financial 

support data. The report is on file with and may be obtained 

by any student, prospective student, or member of the public 

from the Office of the Athletic Director, the Admissions 

Office, and the Communications Office. 
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Crime Awareness and Campus Public Safety 

Report 
This information is presented in accordance with the 

required reporting under the Student Right-to-Know Act, the 

Clery Act ("The Jeanne Clery Disclosure of Campus Security 

Policy and Campus Crime Statistics Act," formerly the 

Campus Security Act of 1990), and the applicable Higher 

Education Amendments, including the Higher Education 

Reauthorization Act of 1998, as amended. 

Washington and Lee University is a private liberal arts 

institution, comprising a community of nearly 3,000 people 

(1,750 undergraduates, 400 law students, and 815 faculty 

and staff) within the borders of a 325-acre campus. 

Approximately 1,050 students and 50 faculty and staff 

members live in university-owned housing. While the 

Washington and Lee campus and the City of Lexington are 

relatively safe places, both communities are not immune 

from incidents of crime. 

Public Safety 
Washington and Lee University Public Safety is staffed by 13 

full-time Public Safety officers who have a combined 150 

years of security and professional law enforcement 

experience. Public Safety officers, while responsible for the 

enforcement of rules and regulations prescribed by the 

University are not empowered with arrest authority. These 

officers protect and serve the community 24 hours daily. The 

relationship with the Lexington Police Department, 

Rockbridge County Sheriff's Office, and Virginia State Police 

is excellent and the departments hold regular meetings to 

discuss common problems. 
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Members of Public Safety patrol the campus grounds 24 

hours daily and provide various support services for 

members of the community. Escorts are provided to more 

distant parking areas, resident halls are patrolled with extra 

emphasis on major weekends, and the officers maintain a 

high degree of visibility. A card access system for the exterior 

doors of the first-year residence halls was installed in 1995, 

and the system was expanded to the upper-division 

residence halls in 1996. There are currently 23 emergency 

phones located at various places on campus to allow contact 

with public safety personnel at all times. Individuals are 

encouraged to report all criminal activity to Public Safety or 

the Lexington Police. 

Individuals who become victims of crime should immediately 

report to Public Safety at 458-8999. Public Safety officers are 

on call 24 hours per day, seven days per week. During the 

academic year, in addition to the 24-hour coverage, the 

Public Safety Office, in the John W. Elrod University 

Commons, is staffed from 4:00 p.m. until 8:00 a.m. daily, and 

24 hours daily on weekends. Any Public Safety Officer will 

take a report of crime. The Director of Public Safety or the 

Associate Director of Public Safety can also be reached for 

this purpose by calling 458-8400. The Public Safety 

Department will investigate any criminal activity reported. 

Reports may also be made to the Lexington Police 

Department, the Vice President for Student Affairs and Dean 

of Students, Associate Dean for Law Student Services, the 

University Mediator, or other officials who have significant 

responsibility for student and campus activities, including 

the Dean of First-Year Students, Associate Dean of Students 

(Residential Life), Director of Greek Life and Student 

Activities, Director of Athletics, and Executive Director of 



 

120 

 

Human Resources. Incidents reported to the Public Safety 

Department that fall into one of the required reporting 

classifications will be disclosed as a statistic in the 

appropriate annual compliance information. If you are a 

victim of a crime and do not want to pursue action within the 

University conduct system or the criminal justice system, you 

may still want to consider making a confidential report. 

Confidential reports of crimes that will not reveal your 

identity may be made by contacting the Director or Associate 

Director of Public Safety. Reports filed in this manner will be 

counted in the annual crime statistics information. 

The Public Safety Department will provide Campus-Wide 

Alerts to the University community in cases of crimes and 

other emergency situations that are considered threatening 

to students, faculty and staff members. These notices will be 

posted at various locations on campus and will be sent by 

campus wide e-mail. In accordance with the Campus Sex 

Crimes Prevention Act, law enforcement agency information 

concerning registered sex offenders may be obtained from 

the Virginia State Police on-line at http://sex-

offender.vsp.virginia.gov/sor/. The Public Safety Department 

meets regularly with members of the student newspaper 

staffs to discuss and release timely information concerning 

safety and security. A Crime Log is maintained in the Public 

Safety Office and can be reviewed by contacting the Director 

of Public Safety during normal business hours. 

Public Safety officers present an open and helping attitude 

that creates a trusting relationship with students and other 

members of the community. Public Safety personnel are 

always available to answer questions and deal with the 

http://sex-offender.vsp.virginia.gov/sor/
http://sex-offender.vsp.virginia.gov/sor/
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problems young people encounter during their careers at 

Washington and Lee. 

Alcohol/Controlled Substances 
Students at Washington and Lee University are considered 

adults and are expected to abide by the laws of the 

Commonwealth of Virginia and federal statutes concerning 

possession and use of alcohol, illegal drugs and other 

unlawful controlled substances. Information on a number of 

these laws is provided on page 137 of this handbook. 

Sexual Misconduct 
Washington and Lee University encourages students to 

immediately report incidents of sexual misconduct. 

Confidential and Impartial Resolution (CAIR)  Resources, 

appointed annually by the Provost or designee from a 

diverse range of University faculty and staff (see 

counsel.wlu.edu/policy/Resources.Contact.Info.pdf), 

Discrimination Policy Advisers identified in the Procedures 

for Complaints against Non-Students under the University 

Policy on Prohibited Discrimination, Harassment, Sexual 

Misconduct and Retaliation (see Student Handbook at page 

21), Public Safety officers, and the Sexual Assault 

Investigator of the Rockbridge County Sheriff's Office, are 

specially trained to respond to sexual misconduct 

complaints. These reports may alternatively be made to a 

variety of people: the Lexington Police Department, the 

Office of the Vice-President for Student Affairs and Dean of 

Students, the Associate Dean for Law Student Services, a 

University Mediator, or other officials who have significant 

responsibility for student and campus activities, including 

the Dean of First-Year Students, Director or Assistant 

http://counsel.wlu.edu/policy/Resources.Contact.Info.pdf
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Director of Student Activities and Greek Life, Athletics 

Director, and Executive Director of Human Resources. 

If you are raped or sexually assaulted: 

1. Get to a safe place as soon as you can. 

2. Try to preserve all physical evidence. Don't wash or 

change clothes if you can avoid it. If you do change 

clothes, put all of the clothing that you were wearing 

at the time of the attack in a paper, (not plastic) bag. 

3. Get medical attention as soon as possible to make 

sure you are physically well and to collect important 

evidence in the event you may wish to later take legal 

action. 

Note: You do not have to answer any questions from 

the police, or otherwise cooperate in any criminal 

investigation, as a condition for receiving a forensic 

medical exam. In addition, the cost of this exam is 

borne by the state. 

4. Contact Public Safety (540-458-8999). 

5. Contact someone you trust to be with you and 

support you. 

6. Talk with a counselor who will maintain 

confidentiality, help explain your options, provide 

information and emotional support. Counseling for 

victims of sexual misconduct is available through the 

University Counseling Service or through the 

Rockbridge Area Coalition Against Sexual Assault in 

Lexington. 
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There are University conduct procedures available to all 

students reporting instances of sexual misconduct that are 

documented in the Student Handbook 2010-2011, which 

serve as a supplement to this report. These procedures deal 

with the issues of sexual misconduct cases including 

sanctions, academic and living situations, conduct hearings 

and notification of both the complainant and the respondent. 

Students who are involved in alleged sexual misconduct may 

request special assistance from the office of the Dean of the 

College for academic options or the office of the Vice-

President for Student Affairs and Dean of Students, Associate 

Dean of Students, or Associate Dean for Law Student Services 

for housing options. 

The respondent and the complainant involved in alleged 

sexual misconduct cases are entitled to be accompanied to 

hearings by a student adviser specified under existing 

policies. 

The respondent and the complainant are entitled to prompt 

notification of the outcome of these proceedings. 

The University may impose sanctions ranging from a 

warning to dismissal from the University for individuals 

found in violation of the University Policy on Prohibited 

Student Discrimination, Harassment, and Sexual Misconduct. 

Educational Programs 
Members of the Student Affairs staff, including the Office of 

Public Safety, in cooperation with the Student Health 

Education Committee and LIFE (Lifestyle Information for 

Everyone) coordinate drug and alcohol prevention programs, 

sexual assault prevention programs, and general crime 
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prevention programs beginning with first-year orientation 

and continuing throughout each academic year. Members of 

Public Safety teach the Rape Aggression Defense Course. 

There are on-going programs that include lectures, 

workshops, videos and student surveys. 

Responsibilities of the University Community 

Members of the University community must assume 

responsibility for their own personal safety and the security 

of their personal property. The following precautions should 

be used for guidance. 

1. Report all suspicious activity to Public Safety 

immediately. 

2. Never take personal safety for granted. 

3. Avoid walking alone at night. Contact Public Safety 

for an escort. 

4. Limit your alcohol consumption, and leave social 

functions that get too loud, too crowded, or that have 

too many people drinking excessively. Call Public 

Safety at the first sign of trouble. 

5. Carry only small amounts of cash. 

6. Never leave valuables (wallets, purses, books, 

computers, etc.) unattended. 

7. Carry your keys with you at all times and don't lend 

them to anyone. 

8. Lock up your bicycles. Lock your car doors and close 

the windows when leaving your car. 
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9. Always lock the door to your residence hall room 

whether you are there or not. Be certain that your 

door is locked when you go to sleep and keep the 

windows locked when you are not at home. 

10. Never leave valuables in your vehicle, especially if 

they are easily noticeable. 

11. Inventory your personal property and make records 

of the serial numbers of all items of value. 

Crime Statistics 
The statistical data gathered for Washington and Lee 

University include reported violations for the period January 

1–December 31 for 2007, 2008 and 2009. Washington and 

Lee maintain statistics using the FBI Uniform Crime 

Reporting System as a guideline. Public Safety also maintains 

a daily crime log as required by the Clery Act. 

2009 Clery Stats 

January 1, 2009-December 31, 2009 

 

Crime On Campus 
In Residence 
Halls 

Murder 0 0 
Negligent Manslaughter 0 0 
Non-Negligent 
Manslaughter 

0 0 

Robbery 0 0 
Burglary 15 10 
Aggravated Assault 1 1 
Arson 0 0 
Motor Vehicle Theft 0 0 
Weapons Violations 0 0 
Forcible Sex Offenses 2 2 
Non-Forcible Sex Offenses 0 0 
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Drug Violations 29 23 
Hate Crimes 0 0 
Fire 0 0 
Liquor Law Violations 
(Public Safety) 

2 2 

Liquor Law Violations (Res. 
Life Staff) 

0 62 

Liquor Law Violations 
(Police) 

26 (Off Campus) 

 

In 2009, Washington and Lee Public Safety Officers issued 

nineteen Trespass Warnings to individuals preventing them 

from entering university owned property. There were 

eighteen cases of vandalism of which 12 were in residence 

halls. Public Safety officers also investigated thirty-three 

cases of theft of property, seven of which were from 

residence halls. 

2008 Clery Stats 

January 1, 2008-December 31, 2008 

 

Crime On Campus 
In Residence 
Halls 

Murder 0 0 
Negligent Manslaughter 0 0 
Non-Negligent 
Manslaughter 

0 0 

Robbery 0 0 
Burglary 13 7 
Aggravated Assault 1 0 
Arson 0 0 
Motor Vehicle Theft 0 0 
Weapons Violations 0 0 
Forcible Sex Offenses 0 0 
Non-Forcible Sex 
Offenses 

0 0 

Drug Violations 14 11 
Hate Crimes 0 0 



 

127 

 

Fire 1 1 
Liquor Law Violations 
(Public Safety) 

4 2 

Liquor Law Violations 
(Res. Life Staff) 

52 52 

Liquor Law Violations 
(Police) 

77 (Off Campus) 

In 2008, Washington and Lee Public Safety Officers issued 

thirteen Trespass Warnings to individuals preventing them 

from entering university owned property. There were 

eighteen cases of vandalism of which 13 were in residence 

halls. Public Safety officers also investigated thirty cases of 

theft of property, eleven of which were from residence halls. 

2007 Clery Stats 

January 1, 2007-December 31, 2007 

 

Crime On Campus 
In Residence 
Halls 

Murder 0 0 
Negligent Manslaughter 0 0 
Non-Negligent 
Manslaughter 

0 0 

Robbery 0 0 
Burglary 6 1 
Aggravated Assault 2 0 
Arson 0 0 
Motor Vehicle Theft 1 0 
Weapons Violations 1 0 
Forcible Sex Offenses 0 0 
Non-Forcible Sex 
Offenses 

0 0 

Drug Violations 10 8 
Hate Crimes 0 0 
Liquor Law Violations 
(Public Safety) 

26 22 

Liquor Law Violations 
(Res. Life Staff) 

21 21 
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Liquor Law Violations 
(Police) 

81 (Off Campus) 

 

In 2007, Washington and Lee Public Safety Officers issued 

eight Trespass Warnings to individuals preventing them 

from entering university owned property. Public Safety 

officers also investigated twenty-three cases of theft of 

property, nine of which were from residence halls. 

Addendum 
Public Safety works in close cooperation with the Lexington 

Police Department and the Rockbridge County Sheriff’s Office 

to deal with unwanted visitors to the campus. In 2004, Public 

Safety Officers issued trespass warnings to 13 individuals 

preventing them from entering onto Washington and Lee 

property. Public Safety Officers also investigated 16 cases of 

theft on campus with 3 of those cases reported in the 

residence halls. 

The Sexual Assault Laws in Virginia: 2010 
The following is a paraphrase. For detailed information see the 

VA. Code sections cited. 

NOTE: Victims of criminal offenses that result in serious 

bodily injury may obtain a protective order prohibiting 

contact and other conditions necessary to prevent further 

violence. (19.2-152.8)  

Also, NOTE: Under Virginia law, victims of sexual assault are 

no longer required to cooperate with police or participate in 

the criminal justice system in order to be provided with 

forensic medical exams. (19.2-165.1) 
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1. Rape (18.2-61) 

Vaginal sexual intercourse with a person against 

her/his will and by force. 

 

Penalty: 5 years to life imprisonment  

 

2. Forcible Sodomy (18.2-67.1) 

Oral sex (cunnilingus, fellatio, anilingus) or anal 

intercourse by force and against the will of the victim. 

 

Penalty: 5 years to life imprisonment 

 

3. Inanimate Object Sexual Penetration (18.2-67.2) 

Penetration of the vagina or rectum with any object 

by force and against the will of the victim. 

 

Penalty: 5 years to life imprisonment 

 

4. Aggravated Sexual Battery (18.2-67.3) 

Sexual abuse (fondling) of the victim  

a. through the victim’s mental incapacity or 

physical helplessness OR 

b. by force, threat or intimidation where either 

serious bodily harm or mental injury to the 

victim results or the assailant uses or 

threatens use of a weapon.  

Penalty: 1 to 20 years imprisonment and a fine of not 

more than $100,000. 

5. Sexual Battery (18.2-67.4) 

Sexual abuse (fondling) of the victim by force, threat, 

intimidation  or ruse, against the will of the victim. 
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Penalty: 12 months jail and/or up to $2,500 fine 

 

6. Attempted Rape and Other Attempted Sexual 

Offenses #1-5 above (18.2-67.5) 

Penalty:  

a. Attempted Rape/Forcible Sodomy/Object 

Sexual Penetration = 2 to 10 years 

imprisonment and a fine of not more than 

$100,000.  

b. Attempted Aggravated Sexual Battery = 1 to 5 

years imprisonment OR 12 months in jail 

and/or up to $2,500 fine.  

c. Attempted Sexual Battery = same penalty as 

Sexual Battery. 

 

7. Incest (18.2-366) 

Sexual intercourse between two people who are not 

permitted by law to marry. 

 

Penalty: 12 months jail and/or up to $1,000 fine 

 

8. Indecent Liberties (“Statutory Rape”) (18.2-370) 

Sexual intercourse with a person aged 13 or 14, with 

consent, when the offender is 3 years or more the 

senior. 

 

Penalty: 1 to 5 years’ imprisonment OR 12 months 

jail and/or up to $2,500 fine 

 

(If the offender is less than 3 years the senior the 

charge is fornication, a misdemeanor. Any person 

under the age of 13 has no legal capacity to consent 

to sexual intercourse; therefore, if a person under the 
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age of 13 has sexual intercourse, the offender could 

be charged with rape.) 

 

9. Infected Sexual Battery (18.2-67.4:1) 

a. A person infected with HIV, Syphilis, or 

Hepatitis B having intercourse, cunnilingus, 

fellatio, or anilingus with another person with 

the intent to transmit the disease. 

 

Penalty:  1 to 5 years’ imprisonment OR 12 

months jail and/or up to $2500 fine. 

 

b. A person infected with HIV, Syphilis, or 

Hepatitis B having intercourse, cunnilingus, 

fellatio, or anilingus with another person 

without disclosing that status, even without 

intent to transmit the disease.  

Penalty: 12 months in jail and/or up to 

$2,500 fine. 

 

10. Stalking (18.2-60.3 and 8.01-42.3) 

Engaging in conduct on more than one occasion 

directed at another person, when the offender 

intends to place, or knows or should know that the 

conduct places, the other person in reasonable fear of 

death, criminal sexual assault or bodily injury to self 

or family. 

 

Penalty: 12 months jail and/or up to $2,500 fine, plus 

an order prohibiting contact between the offender 

and the victim/victim’s family. Additionally, victim 

may bring a civil suit for damages, whether or not 

criminal charges are filed. 
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11. Obscene Sexual Display (18.2-387.1) 

Intentionally engaging in actual or simulated 

masturbation in a public place in the presence of 

other. 

 

Penalty: 12 months jail and/or up to $2,500 fine.  

 

12. Harassment by Computer (18.2-152.7:1 and 18.2-

152.12) 

Use of a computer with intent to coerce, intimidate, 

or harass by communicating obscene, vulgar, profane, 

lewd, lascivious, or indecent language, or making any 

obscene suggestion, or threatening  any illegal or 

immoral act. 

 

Penalty: 12 months jail and/or up to $2,500 fine. 

Additionally, the victim may bring a civil suit for 

damages. 

 

13. Use of Profane, Threatening or Indecent 

Language over Telephone (18.2-427) 

Using obscene, vulgar, profane, lewd, lascivious, or 

indecent language, or making any obscene 

suggestion, or threatening any illegal or immoral act 

over the telephone with the intent to coerce, 

intimidate, or harass another person. 

 

Penalty: 12 months jail and/or up to $2,500 fine. 
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XII. DRUG-FREE WORKPLACE 

ACT/DRUG-FREE SCHOOLS AND 

COMMUNITIES ACT STATEMENT 
 

As a recipient of federal aid and federal grants, the University 

must certify under the Drug-Free Workplace Act of 1988 and 

the Drug-Free Schools and Communities Act of 1989 that it 

will take certain steps to provide a drug-free workplace. The 

possession, use, consumption, sale, dispensing, distribution 

or manufacture of alcohol or controlled substances is 

prohibited on University property, in University vehicles, 

while conducting University business, or as a part of 

University activities, except on occasions when the 

consumption of alcoholic beverages in a social setting is 

authorized and sponsored by the University.Employees who 

violate this policy will be subject to appropriate disciplinary 

action, consistent with local, state and federal law, which 

may include counseling, mandatory participation in an 

appropriate rehabilitation program, unpaid suspension from 

employment, loss of the privilege of operating a W&L vehicle, 

and/or termination of employment and referral for 

prosecution. 

Employees are prohibited from working, and from operating 
any W&L vehicle or equipment, while under the influence of 
alcohol or non-prescribed controlled substances. Employees 
using prescribed or over-the-counter medication are 
prohibited from operating W&L vehicles or equipment at any 
time when their ability to do so might be impaired by the 
medication. In addition, no passenger in a W&L vehicle may 
consume alcoholic beverages or use non-prescribed 
controlled substances while in the vehicle. 



 

134 

 

In furtherance of its commitment to a safe workplace and a 
safe learning environment, with a workforce free of alcohol 
or drugs that may impair judgment and job performance and 
result in injury to self or others, the University reserves the 
right to require testing of employees for alcohol (including 
medications containing alcohol) or illegal or controlled 
substances, on the basis of reasonable suspicion. 

Any employees who are directly engaged in the performance 
of work pursuant to the provisions of a federal grant or 
contract are required under the Drug-Free Workplace Act to 
notify their supervisors within five days of a conviction for a 
drug-statute violation occurring in the workplace. 
Additionally, employees must report any drug-related or 
alcohol-related misdemeanor or felony conviction to the 
Office of Human Resources. 

In accordance with the Drug-Free Schools and Communities 

Act of 1989, the University will distribute to employees and 

students annually information on applicable legal sanctions 

associated with the unlawful possession or distribution of 

alcohol or illegal drugs, health risks associated with 

substance abuse, and a description of drug and alcohol 

treatment programs available to members of the University 

community. 

Separate from the legal requirements, the University is 

concerned with the health and well-being of members of the 

University community. Employees may contact the Executive 

Director of Human Resources, in confidence, for referrals or 

information regarding available and appropriate substance 

counseling, treatment or rehabilitation programs. Students 

may contact the Counseling Center, the Student Health 

Center, the Vice-President for Student Affairs and Dean of 

Students office staff, the Office of the Associate Dean for Law 
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Student Services, LIFE, and student peer counselors or Law 

Kirgis Fellows for such referrals or information. 

Students can obtain substance abuse assessment and 

treatment from the two licensed Ph.D. counselors and one 

psychiatrist on staff or may be referred to off-campus 

treatment centers and programs, including the local 

Rockbridge Area Prevention Services, the Recovery Choice 

program at Augusta Medical Center, or other regional or 

national programs.  
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Alcohol and Drug Education 
In accordance with the Drug-Free and Communities Act of 

1989, alcohol and drug education at Washington and Lee 

University is coordinated by the Office of Health Promotion 

as part of the Student Affairs program.  

Goals of Alcohol and Drug Education 

 Inform all students at Washington and Lee University 

about laws of Virginia and University policy 

regarding the use of alcohol and other controlled 

substances. 

 Involve students directly in a comprehensive 

multidimensional health promotion programs; 

including planning, development, implementation 

and evaluation of awareness programs, speakers, 

harm reduction information, social norms marketing 

approach (Universal Prevention). 

 Provide assessment and education for students who 

exhibit problem behaviors related to alcohol and 

other drug abuse (Indicated Prevention). Students 

who receive a strike under the University Initiatives 

on Alcohol and Other Drugs for Individuals will 

receive an educational assessment through the Office 

of Health Promotion. 

 Provide educational programming, resources and 

referrals to organizations, Greek students, first-year 

residence halls and athletic teams (Targeted 

Prevention). 

 Include faculty from various academic disciplines to 

foster critical thinking both in and outside the 

classroom about social issues on campus including 

alcohol and other drugs. 
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 Promote and foster the development of LIFE peer 

health educators to provide educational programs 

and model behaviors that demonstrate low-risk 

drinking behaviors. 

 Collaborate with the Student Health Center, 

Counseling Center, Athletic Department, Greek life, 

faculty, alumni, parents and other University 

stakeholders to establish an environment that 

promotes low-risk use of alcohol. 

Selective Summary of Laws Governing Alcohol and 

Drugs of the Commonwealth of Virginia 2010 
(Virginia Code sections referenced) 

ALCOHOL 

The minimum legal age in Virginia for the purchase, 

possession, or consumption of alcoholic beverages is 21 

years of age. 

Violation Possible Penalty 

Possession or consumption 
under 21 (4.1-305) 

Misdemeanor; mandatory loss of 
driver’s license for six months (up 
to 1 year) AND mandatory 
minimum $500 fine or 50 hours 
community service 

Use of fraudulent driver’s 
license ID to purchase 
alcoholic beverages (4.1-305) 

Misdemeanor; mandatory loss of 
driver’s license for six months (up 
to 1 year) AND mandatory 
minimum $500 fine or 50 hours 
community service 

Drinking in public* (4.1-308) 
Misdemeanor; fine not to exceed 
$250 

*The definition of a public place has recently been amended to 
include any sidewalk adjoining a public street (4.1-111;4.1-128). 

Drunk in public (18.2-388) 
Misdemeanor; fine not to exceed 
$250 

Purchase of alcoholic Misdemeanor; mandatory loss of 
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beverages for intoxicated 
individuals (4.1-306) 

driver’s license for up to 1 year 
AND fine not to exceed $2500 
and/or jail for up to 12 months 

Purchasing, giving, or assisting 
in providing alcohol to person 
under 21 (4.1-306) 

Misdemeanor; mandatory loss of 
driver’s license for up to 1 year 
AND fine not to exceed $2500 
and/or jail for up to 12 months 

Consuming alcoholic 
beverages while driving motor 
vehicle (18.2-323.1) 

Misdemeanor; fine not to exceed 
$250 

Driving after illegally 
consuming alcohol under age 
21--.02% BAC or more 
constitutes a violation; 
requires no showing of 
impaired driving (18.2-266.1, 
46.2-391.2) 

Misdemeanor; suspension of 
driver’s license for one year AND 
either a mandatory minimum fine 
of $500 or performance of a 
mandatory minimum of 50 hours 
of community service 

Driving under the influence of 
alcohol or drugs (DUI); .08% 
BAC presumes alcohol 
intoxication, but can be 
convicted on lower BAC; 
specified levels of certain 
drugs also presumes 
intoxication (18.266/270, 
46.2-391.2) 

Misdemeanor; fine not to exceed 
$2500 (mandatory minimum of 
$250 and/or jail for 12 months) 
and loss of driver’s license for 1 
year (in addition to automatic, 
administrative 7-day license 
suspension upon arrest and 
immediate vehicle impound) 

Additional notes regarding DUI convictions: BAC of .15 or 
higher carries mandatory minimum 5-10 days jail.  Administrative 
license suspension and mandatory minimum jail time extended for 
subsequent DUI offenses.  Vehicle subject to forfeiture for third DUI 
offense.  Restricted license (even after first offense) may 
require installation of ignition interlock system that measures 
BAC and prevents starting vehicle if over .02. 

Driving on restricted permit 
with BAC of .02 or more (18.2-
272, 46.2-389/391) 

Misdemeanor; fine not to exceed 
$2500 and/or jail for 12 months 
and loss of driver’s license for 1-3 
years 

Driving under the influence of 
alcohol with passenger age 
seventeen (17) or younger 
(18.2-270) 

Misdemeanor; with additional 
fine of $500 to $1000 and 
mandatory minimum five days in 
jail, beyond penalties for DUI 
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Unreasonable refusal to take 
blood test (18.2-268.3/4) 

Loss of driver’s license for 12 
months 

Note: Virginia law now provides for arrest without warrant at any 
location within three hours of the occurrence of an accident if there 
is probable cause of driver intoxication (19.2-81). 

 

Drugs 

 

Violation Possible Penalty 
Note: All of these violations carry an additional penalty loss of 
driver’s license for 6 months (18.2-259.1). 
MARIJUANA  

Possession 

Misdemeanor; 30 
days jail and/or (18.2-
250.1) $500 fine.  
Second offense—12 
months jail and/or 
$2500 fine 

Sale/Distribution 

(½ ounce or less ) 
Misdemeanor; 12 
months jail and/or 
$2500 fine 
(More than ½ ounce 

but less than 5 

pounds) Felony; 1 to 

10 years prison OR 12 

months jail and/or 

$2500 fine (18.2-

248.1) 

COCAINE  

Possession 

(Small Amount) 
Felony; 1 to 10 years 
prison or 12 months 
jail and/or $2500 fine 
(Large Amount) 

Felony; 5 years to life 

in prison and 

$1,000,000 fine (18.2-
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248) 

Sale/Distribution 

Felony; 5 years to life 
in prison and 
$1,000,000 fine (18.2-
248) 

MUSHROOMS 
(Hallucinogens) 

Same as cocaine 

OTHER CONTROLLED SUBSTANCES 
 

 

 (Including imitation controlled 
substances and prescription medication 
not pursuant to a valid prescription for 
the user) 

Same as cocaine 

Sale/Distribution or Possession with 
Intent to Sell, Give, or Distribute on or 
Near School Property 
(Imitation/Controlled Substances or Any 
Amount of Marijuana) 

Felony; 1-5 years 
prison and $100,000 
fine 

ANABOLIC STEROIDS  

Sale/Distribution 
(18.2-248.5) 

Felony; 1 to 10 years 
prison OR 12 months 
jail and/or $20,000 
fine 

GHB (Date Rape Drug) 
Manufacture/Sale/Gift/Distribution or 
Possession with Intent to Sell 
(18.2-251.3) 

Felony; 5 to 20 years 
prison and $100,000 
fine 

INHALANTS  

Use 
Misdemeanor; 12 
months jail and/or 
$2500 fine 

Inviting/Inducing Use 
Misdemeanor; 6 
months jail and/or 
$1000 fine 

 

Summary of Federal Drug Penalties 
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Federal law prohibits the unlawful manufacturing, 

distribution, use, and possession of controlled substances. 

Penalties depend on various factors, including the type and 

amount of the drug involved, and whether there is intent to 

distribute. Penalties under federal law range from less than 

one year to life imprisonment and/or $1,000 to $4 million 

fines for first offenses. Penalties may include forfeiture of 

property, including vehicles used to possess, transport or 

conceal a controlled substance, and forfeiture of Federal 

benefits, including student loans. A drug conviction may also 

result in future denial of professional licenses. 

NOTE: A special sanction is provided for distribution and 

manufacturing near universities. Under federal law any 

person who distributes, possesses with intent to distribute, 

or manufactures a controlled substance on or within one 

thousand feet of a university is subject to double the 

applicable maximum punishment. 

ADDITIONAL NOTE: As indicated, use of a false ID to obtain 

alcohol is a misdemeanor. Washington and Lee University 

students should further be aware that the Student Body 

Executive Committee has in the past found the use of a false 

ID to have profound implications under the Honor System. 
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XIII. FAMILY EDUCATIONAL RIGHTS AND 

PRIVACY ACT (FERPA) STATEMENT 

ON STUDENT EDUCATIONAL 

RECORDS 
 

The Family Educational Rights and Privacy Act of 1974, as 

amended, ("the Act," commonly referred to as "FERPA" or 

the "Buckley Amendment") is designed to protect the 

confidentiality of the records that educational institutions 

maintain on their students and to give students access to 

their records to assure the accuracy of their contents. The 

Act affords you certain rights with respect to your education 

records. Please read the extended version of this policy on 

the University Registrar's Web page at 

http://go.wlu.edu/ferpa. Your FERPA rights include the 

following: 

1. Access to Education Records: You have the right to 

inspect and review your education records within 45 

days of the day the University receives a written 

request for access, anytime after your matriculation. 

You should submit your written request, identifying 

as precisely as possible the record(s) you wish to 

review, to the University Registrar, dean or other 

appropriate official records custodian. The University 

official will make arrangements for your review of 

the education records, or will advise you of the 

correct official to whom the request should be 

addressed. 

 

http://go.wlu.edu/ferpa
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Waivers: When you wish a member of the faculty or 

administration to write a letter of recommendation 

to graduate schools or possible employers, you may 

be asked to sign a waiver to assure the confidentiality 

of the recommender's observations. If this occurs, it 

means only that we need to be able to say candidly 

what we think about your capabilities and potential. 

Very simply, such candor is in the long-range best 

interest of all Washington and Lee students and the 

University. 

 

If you use the services of our career services offices in 

an effort to secure employment or access to graduate 

school, waivers are likely to be requested regarding 

your transcript, your resume, letters of 

recommendation on file with the office(s), and any 

other data of natural interest to interviewers. 

 

Waivers may be signed only for the specific purposes 

of application for admission, candidacy for honorary 

recognition (including merit-related financial aid), 

and application for employment. Waivers will not be 

required and you may be told, at your request, the 

names of those supplying references. You may revoke 

a waiver, in writing, for future actions but not for 

letters or recommendations already in your 

education records. 

 

Records not open to student review: In accordance 

with federal regulations, students do not have the 

right to review the following records: 

 

 The financial records of the student's parents 
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 Letters and statements of recommendation 

for which the student has waived his or her 

right of access, or which were placed in the 

file before January 1, 1975 

 Records connected with an application to 

attend Washington and Lee University if that 

application was denied 

 Education records containing information 

about more than one student, in which case 

the University will permit access only to that 

part of the record which pertains to the 

inquiring student 

 Those records which are excluded from the 

FERPA definition of education records 

 

2. Request for Amendment of Education Records: 

You have the right to request amendment of your 

education records if you believe they are inaccurate, 

misleading, or otherwise in violation of your privacy 

rights under the Act. You should write the University 

official responsible for the specific record, clearly 

identify the part of the record you want changed, and 

specify why it should be changed. 

 

That University official will reach a decision and 

inform you in a reasonable amount of time after 

receiving the request. If your request to amend the 

record is denied, the University official will advise 

you of your right to a hearing on the requested 

amendment and provide information on hearing 

procedures. This hearing will be conducted by a 

hearing officer or committee appointed by the 

Provost. The hearing will be held before an officer or 
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committee with no direct interest in the outcome of 

the hearing. However, the hearing officer or 

committee may be employed by or exist at the 

University. The hearing will be held within a 

reasonable amount of time after the request for a 

hearing has been made. The hearing officer will 

notify you, reasonably in advance, of the date, place, 

and time of the hearing. 

 

If the hearing officer or committee supports the 

complaint, the education record will be amended 

accordingly and you will be so informed. If the 

hearing officer or committee decides not to amend 

the education record, you have the right to place in 

the education record a statement commenting on the 

challenged information and/or stating the reasons 

for disagreeing with the decision. This statement will 

be maintained as part of the education record as long 

as the contested portion is maintained, and whenever 

a copy of the education record is sent to any party, 

your statement will be included.  

 

3. Disclosure of Education Records: You have the 

right to consent to disclosures of personally 

identifiable information in your education records, 

except to the extent that the Act or any superseding 

law authorizes disclosure without your consent. 

Other than directory information, it is the general 

practice of Washington and Lee University to disclose 

student education records only with the written 

consent of the student. However, in certain situations 

the University retains discretion under FERPA, or 

may be authorized under superseding law, to disclose 
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such records without consent. A list of 

individuals/entities to whom the Act authorizes 

disclosure without your consent is available on the 

Student Education Records Policy page at 

http://go.wlu.edu/ferpa. 

 

One of the exceptions that permits disclosure without 

consent is disclosure to school officials with 

legitimate educational interests. School officials are 

individuals employed by the University in an 

administrative, supervisory, academic, research, or 

support staff position (including campus Public 

Safety personnel and health staff); individuals or 

entities with whom the University has contracted 

(e.g., an attorney, auditor, or vendor, the State 

Council of Higher Education, the National Student 

Clearinghouse); individuals serving on the Board of 

Trustees; and students conducting University 

business (e.g., serving on official committees, 

working for the University, or assisting another 

school official in performing his or her tasks). A 

school official has a legitimate educational interest 

when the official needs to review an education record 

in order to fulfill his/her responsibility on behalf of 

the University. Additionally, upon request, the 

University may disclose education records without 

your consent to officials of another school in which 

you have sought or intend to enroll. 

 

Directory Information: Washington and Lee 

University designates the following categories of 

student information as public or "Directory 

http://go.wlu.edu/ferpa
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Information." W&L may disclose such information at 

its discretion. 

Name 

Current enrollment 

Local address as a student 

Permanent address as a student 

Local telephone number 

E-mail addresses 

Date and place of birth 

Dates of attendance 

Class standing (e.g. sophomore) 

Schedule of classes 

Previous institution(s) attended 

Field(s) of study 

Awards and honors (e.g., Honor Roll, Dean's 

List) 

Degree(s) conferred (including dates) 

Full-time or part-time status 

Photographic or videotaped image 

Past and present participation in officially 

recognized sports and activities, including 

fraternities and sororities, and physical 

factors of athletes (e.g., height, weight). 

(Examples of information which are NOT 

directory information and which are thus not 

releasable without advanced student 

permission or applicable exception under the 

Act include specific course grades, grade-

point averages, race, religion, and parent 

names.) 

 



 

148 

 

Currently enrolled students may withhold disclosure 

of directory information. To withhold disclosure, 

written notification must be received by the 

University Registrar's Office at: Washington and Lee 

University, Lexington, Virginia 24450-2116. 

Directory information will then be withheld until the 

student releases the hold on disclosure. Students 

should understand that, by withholding directory 

information, some information considered important 

to students may not reach them. 

If a student wishes a "FERPA block" on directory 

information to remain in effect after the last term of 

enrollment at W&L, a separate written request must 

be made to the University Registrar prior to the end 

of that term. Such a hold will remain in place unless 

removed in writing. 

4. Compliance: You are encouraged to contact the 

University Registrar, Early-Fielding, ext.8455, e-mail 

address registrar@wlu.edu. Under FERPA, you have 

the right to contact the Family Policy Compliance 

Office, U.S. Department of Education, 400 Maryland 

Avenue, S.W., Washington D.C. 20202, e-mail address 

ferpa@ed.gov, with a complaint about the 

University's compliance with FERPA. The complete 

regulations and full definitions of terminology are at 

ed.gov/policy/gen/reg/ferpa or 

ed.gov/offices/OII/fpco/pdf/ferparegs.pdf. 

Revised July 2009 

mailto:registrar@wlu.edu
http://www.ed.gov/policy/gen/reg/ferpa/
http://www.ed.gov/offices/OII/fpco/pdf/ferparegs.pdf
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XIV. NON-DISCRIMINATION / EQUAL 

EMPLOYMENT OPPORTUNITY STATEMENT 
 

In compliance with Title IX of the Education Amendments of 

1972, Section 504 of the Rehabilitation Act of 1973, and all 

other applicable non-discrimination laws, Washington and 

Lee University does not discriminate on the basis of race, 

color, religion, national or ethnic origin, sex, sexual 

orientation, age, disability, veteran’s status, or genetic 

information in its educational programs and activities, 

admissions, and with regard to employment. Inquiries may 

be directed to the Provost, June Aprille, Washington Hall, 

(540) 458-8418 who is designated by the University to 

coordinate compliance efforts and carry out its 

responsibilities under Title IX, as well as those under Section 

504 and other applicable non-discrimination laws. Inquiries 

may also be directed to the Assistant Secretary for Civil 

Rights, U.S. Department of Education.  

Revised June 2009 
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